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4.6

Evaluation of Faculty Performance: Procedure. Each major administrative unit, or appropriate subdivision
thereof as stated in Section 4.5 of these Bylaws, shall establish procedures for gathering relevant information
from all sources, including student evaluations and peer judgments, as part of an annual review of faculty
performance in relation to the standards established under Section 4.5. Individual faculty members shall have
the opportunity to submit materials deemed relevant to their remuneration and status as a part of the annual
review, or as such information becomes available. When appropriate, the judgment of others in each faculty
member's specialized field of competence may be included in a review. Faculty members shall have access to
all material submitted for their evaluation and the opportunity to respond in writing.

The annual review shall be considered in determining merit salary adjustments, promotions, and for awarding
Continuous Appointment. The results of the review will be communicated to the individual faculty member.
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