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1

Chapter 6: Appendices 

Appendix A 

Biodata Measure

How often have you been described as always being cheerful?
A) very often
B ) often
C) sometimes
D) seldom
E) never

2 When problems arose at work or school, to what extent did you try to 
take your mind off things for a while?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

3 How many different kinds o f  music do you listen to?
A)none
B) 1
C) 2
D) 3
E) 4 or more

4 To what extent have you been annoyed when your goals for the week 
were not achieved?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

5 Relative to your friends, how active has your social life been?
A) very active
B) somewhat active
C) active
D) somewhat inactive
E) not at all active

6 How often have you missed what someone was saying because you 
were thinking about other things?
A) very often
B) often
C) sometimes
D) seldom
E) never
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7 To what extent have you made friends with people from rather 
different backgrounds?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

8 To what extent have the comments or criticisms o f others affected how 
you view yourself?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

9 How often have you introduced yourself to strangers at a party?
A) very often
B) often
C) sometimes
D) seldom
E) never

10 To what extent have you felt that your personality changes from 
situation to situation?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

11 Relative to your friends, to what extent have you planned social 
activities or made social plans?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

12 In the past when a coworker has done something that causes you more 
work, to what extent do you feel that they "owe you"?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

13 How often have you read a book just to learn something about a topic?
A) very often
B) often
C) sometimes
D) seldom
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E) never

14 How often has a problem at work or school led you to dwell on a 
similar problem?
A) very often
B) often
C) sometimes
D) seldom
E) never

15 To what extent would your friends describe you as "easy going"?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

16 To what extent do you need variety in your work to keep from getting 
bored?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

17 To what extent have you been distracted by noises in the hallway at 
school or at work?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

18 How likely have you been to look forward to changes in your work 
environment or personal life?
A) very likely
B) likely
C) neither likely nor unlikely
D) unlikely
E) very unlikely

19 Relative to others, when a supervisor or teacher needed help, how 
likely were you to volunteer?
A) very likely
B) often
C) sometimes
D) seldom
E) never

20 How often have you found that a problem is not as bad as it seemed at 
first?
A) very often
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B) often
C) sometimes
D) seldom
E) never

21 How often have you failed to fulfill minor obligations?
A) very often
B) often
C) sometimes
D) seldom
E) never

22 How often have you found yourself getting frustrated by social 
commitments that disrupted your day?
A) very often
B) often
C) sometimes
D) seldom
E) never

23 How much time have you typically spent reading?
A) extremely long time
B) very long time
C) about average
D) very short time
E) extremely short time

24 How likely is a bad event or failure at work to remind you o f other bad 
things in your life?
A) very likely
B) likely
C) neither likely nor unlikely
D) unlikely
E) very unlikely

25 In the past when friends have come to you for advice in a "losing 
battle", how sympathetic have you been?
A) very sympathetic
B) quite sympathetic
C) moderately sympathetic
D) slightly sympathetic
E) not at all sympathetic

26 How long has it taken you to “become yourself’ again after a 
prolonged period o f work?
A) extremely long time
B) very long time
C) about average
D) veiy short time
E) extremely short time



173

27 In the past when a coworker or fellow student has asked to borrow 
something (e.g. a pencil, pen, paper), how often have you helped?
A) very often
B) often
C) sometimes
D) seldom
E) never

28 To what extent would your friends say that you have been sensitive or 
easily hurt?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

29 How often have you had to be reminded o f periodic chores at home or 
work?
A) veiy often
B) often
C) sometimes
D) seldom
E) never

30 In past work or school experiences, how upset have you become when 
a supervisor or teacher changed a project at the last minute?
A) very upset
B) quite upset
C) moderately upset
D) slightly upset
E) not at all upset

31 How many different hobbies have you had?
A) 0
B) 1
C) 2
D) 3
E) 4 or more

32 Compared with others, to what extent do you try to achieve to the 
limits o f  your abilities?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all
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33 Relative to others, how often have you been described as generous?
A) very often
B) often
C) sometimes
D) seldom
E) never

34 To what extent have unexpected changes in home or work 
requirements tended to upset you?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

35 How often have you had to work late (or work more) because other 
people did not complete their assignments?
A) very often
B) often
C) sometimes
D) seldom
E) never

36 Relative to others, to what extent have you found changes in your 
environment exciting?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

37 Compared to others, to what extent have you done a broad range o f  
activities?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

38 When a co-worker or peer has asked you for your opinion, and you 
didn’t agree with your co-worker’s or peer’s opinion, to what extent 
were you straightforward with your answer?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all



175

39 How often have friends and family referred to you as "stubborn?”
A) very often
B) often
C) sometimes
D) seldom
E) never

40 To what extent have you tended to dwell on accidents or mishaps that 
happened during the day?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

41 How often have you attended cultural events when you were uncertain 
o f whether or not you would like them?
A) very often
B) often
C) sometimes
D) seldom
E) never

42 How likely have you been to find yourself getting bored with activities 
once you have figured out what to do?
A) much more likely than most people
B) somewhat more likely than most people
C) about as likely as others
D) somewhat less likely than most people
E) a good bit less likely than most people

43 When dining out, how likely have you been to order a dish that you 
have never tried before?
A) much more likely than most people
B) somewhat more likely than most people
C) about as likely as others
D) somewhat less likely than most people
E) a good bit less likely than most people

44 Relative to others, to what extent would you rather "go with the flow"?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

45 When given a new assignment how likely were you to discuss project 
requirements with coworkers?
A) very likely
B) likely
C) somewhat
D) unlikely
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E) very unlikely

46 How much effort have you devoted to new ideas that you have not yet 
tried?
A) much more effort than others
B) more effort than others
C) about the same amount o f effort as others
D) less effort than others
E) much less effort than others

47 In the past, when friends have planned a group activity that you did not 
enjoy, how often did you participate anyway?
A) very often
B) often
C) sometimes
D) seldom
E) never

48 How likely have you been to compromise on important issues?
A) very likely
B) likely
C) neither likely nor unlikely
D) unlikely
E) very unlikely

49 Relative to others, to what extent do you go out o f your way to help a 
co-worker?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

50 To what extent have you been willing to try new things even when you 
knew it might not go well?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

51 Relative to others, about how many friends do you have?
A) many more than most people
B) a few more than most people
C) about the same as most people
D) a few less than most people
E) many less than most people

52 To what extent have you found yourself drained at the end of a work 
or school day?
A) great extent
B) large extent
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C) moderate extent
D) slight extent
E) not at all

53 How likely are you to introduce yourself first in any given situation?
A) very likely
B) likely
C) neither likely nor unlikely
D) unlikely
E) very uillikely

54 How at ease do you feel at a large party with a lot o f  strangers?
A) very at ease
B) somewhat at ease
C) at ease
D) somewhat uneasy
E) very uneasy

55 In the past, how likely have you been to agree with someone just to 
avoid a confrontation?
A) very likely
B) likely
C) neither likely nor unlikely
D) unlikely
E) very unlikely

56 To what extent have you found yourself becoming fascinated with new 
ways o f  doing tasks?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

57 How often have you altered your plans at the request o f a friends or 
family member?
A) very often
B) often
C) sometimes
D) seldom
E) never

58 To what extent does being around a lot o f people all day wear you out?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

59 Relative to others, about how fast have you usually worked? 
A) much faster than others
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B) slightly faster than others
C) about the same as others
D) slightly slower than others
E) much slower than others

60 How often have you been uncomfortable around people who are easily 
excited?
A) very often
B) often
C) sometimes
D) seldom
E) never

61 How often have you found it necessary to avoid certain kinds o f foods 
(not due to allergies)?
A) very often
B) often
C) sometimes
D) seldom
E) never

62 To what extent have you been bothered by rejection or undue 
criticism?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

63 How often has your sleep schedule been disrupted by problems 
cropping up at work or home?
A) very often
B) often
C) sometimes
D) seldom
E) never

64 To what extent do “touchy-feely” family members make you uneasy?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

65 In college or high school, how likely have you been to speak up during 
class discussions?
A) very likely
B) likely
C) neither likely nor unlikely
D) unlikely
E) very unlikely
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66 Compared to others, how likely is it that you would find new situations 
exciting?
A) much more likely than most people
B) somewhat more likely than most people
C) about as likely as others
D) somewhat less likely than most people
E) a good bit less likely than most people

67 To what extent has it been typical o f  you to seek out new activities or 
people even when this might cause problems?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

68 To what extent have you been bothered by the need to turn in work 
that you feel required more time?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

69 In general, how strong a sense o f  responsibility do you have?
A) extremely strong
B) quite strong
C) moderately strong
D) somewhat weak
E) quite weak

70 To what extent have you preferred to set your own goals?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

71 How likely have you been to suggest an alternative place to go for 
dinner (out-on-the-town, etc.)?
A) very likely
B) likely
C) neither likely nor unlikely
D) unlikely
E) very unlikely

72 When trouble arises on a project, how often have you found yourself 
taking a chance?
A) very often
B) often
C) sometimes
D) seldom
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E) never

73 In the past year, how often have you been told that you are 
irresponsible?
A) very often
B) often
C) sometimes
D) seldom
E) never

74 To what extent have you enjoyed working with new tools or products?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

75 Relative to others, how organized do you keep your things (bedroom, 
car, dorm)?
A) much more organized than others
B) slightly more organized than others
C) about the same as others
D) slightly less organized them others
E) much less organized than others

76 In the past, how nervous have you become when required to give a 
speech or presentation?
A) never had to give a speech
B) very nervous
C) moderately nervous
D) slightly nervous
E) not at all nervous

77 To what extent would your coworkers say you have had difficulty 
working with people from different backgrounds?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

78 How likely have you been to get excited about a new idea or concept?
A) much more likely than most people
B) somewhat more likely than most people
C) about as likely as others
D) somewhat less likely than most people
E) a good bit less likely than most people
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79 How likely have you been to withhold judgement about a friend's 
opinion even if  you didn't really agree with it?
A ) veiy likely
B ) likely
C) neither likely nor unlikely
D) unlikely
E) very unlikely

80 To what extent have you found failure embarrassing?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

81 How often have friends told you that you talk too much?
A) very often
B) often
C) sometimes
D) seldom
E) never

82 In the past year, how often have you felt that stress often gets the best 
o f  you?
A) very often
B) often
C) sometimes
D) seldom
E) never

83 How likely have you been to attend a meeting or organized event alone 
when a friend cancelled or could not go?
A) very likely
B) likely
C) neither likely nor unlikely
D) unlikely
E) very unlikely

84 How nervous have you become when you have had to stand up and 
introduce yourself in front o f  a group o f  mostly strangers?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all
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85 How often have you gone out o f your way to help a friend?
A) very often
B) often
C) sometimes
D) seldom
E) never

86 Relative to others, how likely are you to be easily embarrassed?
A) much more likely than most people
B) somewhat more likely than most people
C) about as likely as others
D) somewhat less likely than most people
E) a good bit less likely than most people

87 In high school and thus far in college, how often have you waited until 
the last minute to complete a class project or paper?
A) very often
B) often
C) sometimes
D) seldom
E) never

88 How often have you been able to appear calm even when you weren’t 
on the inside?
A) very often
B) often
C) sometimes
D) seldom
E) never

89 How often have people asked to see your notes when they missed 
class?
A) very often
B) often
C) sometimes
D) seldom
E) never

90 How likely have you been to dwell on mistakes that you have made?
A) much more likely than most people
B) somewhat more likely than most people
C) about as likely as others
D) somewhat less likely than most people
E) a good bit less likely than most people
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91 How often have teachers, bosses, friends, etc. asked you to share your 
opinions more often during class, meetings, etc.?
A) veiy often
B) often
C) sometimes
D) seldom
E) never

92 To what extent does it bother you when time demands force you to 
"wing it"?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

93 When on vacation, how often do you go to new places (restaurants, 
stores, cities)?
A) very often
B) often
C) sometimes
D) seldom
E) never

94 How easy has it been for you to work together with other people to 
accomplish a goal (group project)?
A) very easy
B) quite easy
C) moderately easy
D) slightly easy
E) not at all easy

95 Compared to others, how often have you been effective in planning out 
a project and then successfully following that plan?
A) veiy often
B) often
C) sometimes
D) seldom
E) never

96 In past projects, how much have you preferred to have rules and 
standards over general instructions?
A) veiy much preferred rules
B) preferred rules
C) slightly preferred rules
D) did not prefer rules
E) never prefer rules

97 How likely have you been to leave extra early to ensure that you arrive 
at your destination on time?
A) very likely
B) likely
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C) somewhat
D) unlikely
E) very unlikely

98 How often have you felt the urge to share a personal story when a 
friend was telling you one (o f their own)?
A) very often
B) often
C) sometimes
D) seldom
E) never

99 How likely have you been to change your mind about something 
important, because someone you care about did not approve?
A) very likely
B) likely
C) neither likely nor unlikely
D) unlikely
E) very unlikely

100 To what extent have you avoided relationships for fear o f  rejection?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

101 In the past year, how many o f  the following topic areas (o f books) 
have you read: popular fiction, classic literature, 
biographies/autobiographies, science fiction/fantasy, self- 
improvement/self-help, business-related, financial, spiritual/mystical, 
cooking, sports, historical, travel, mythology, poetry,
A) 0
B) 1
C) 2
D) 3
E) 4 or more

102 How often have you worried about not fitting in with others at an 
event (e.g. party) and decided not to go to the event?
A) very often
B) often
C) sometimes
D) seldom
E) never
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103 Thinking back, how likely were your friends to characterize you as 
someone that is easy to get along with?
A) very likely
B) likely
C) neither likely nor unlikely
D) unlikely
E) very unlikely

104 In the past, how often have you become easily distracted when trying 
to complete a school paper or project?
A) very often
B) often
C) sometimes
D) seldom
E) never

105 In the past month how often have you gone out with your friends?
A) very often
B) often
C) sometimes
D) seldom
E) never

106 To what extent have you found "to-do" lists to be a waste o f time to 
make?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

107 How likely have you been to ask for a time extension for a project or 
an assignment?
A) very likely
B) likely
C) somewhat
D) unlikely
E) veiy unlikely

108 How often do you like to try new ways o f  doing things?
A) very often
B) often
C) sometimes
D) seldom
E) never
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109 When a coworker or another student has asked you for help, how often 
have you been willing to help them?
A) very often
B) often
C) sometimes
D) seldom
E) never

110 How difficult has it been for you to be nice to people who have 
offended you?
A) extremely difficult
B) very difficult
C) difficult
D) not veiy difficult
E) not at all difficult

111 How long have you followed a structured exercise program?
A) never
B) about 1 month
C) 1-6 months
D) 6-12 months
E) over a year

112 How often have you wondered how people can possibly wait until the 
last minute to start a paper or an assignment?
A) very often
B) often
C) sometimes
D) seldom
E) never

113 Relative to others, in how many clubs or other organized activities 
were you involved in the past year?
A) many more than most people
B) a few more than most people
C) about the same as most people
D) a few less than most people
E) many less than most people

114 Compared to your friends, how quickly have you bounced back and 
improved your performance after receiving a bad grade or criticism?
A) extremely quickly
B) very quickly
C) quickly
D) not very quickly
E) not at all quickly

115 Compared to your friends, how likely have you been to blow-up when 
you have become upset?
A) much more likely than most people
B) somewhat more likely than most people
C) about as likely as others
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D) somewhat less likely than most people
E) a good bit less likely than most people

116 In the past, to what extent have you felt envious o f  someone who you 
thought had “no worries”?
A) never envious, or I think that others do not have worries
B) slight extent
C) moderate extent
D) large extent
E) great extent

117 When you have moved in the past, how long has it taken you to make 
new friends?
A) never moved
B) very long time
C) about average
D) very short time
E) extremely short time

118 When you have found that you don’t know much about a topic (not 
including school work), how likely have you been to shrug it o ff 
because you don’t have time to learn about everything?
A) much more likely than most people
B ) somewhat more likely than most people
C) about as likely as others
D) somewhat less likely than most people
E) a good bit less likely than most people

119 To what extent have you tried to schedule everything you do in a 
planner/calendar?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

120 During the last year, how often have you thought it would be better to 
just stay in bed all day?
A) very often
B) often
C) sometimes
D) seldom
E) never

121 How often do you find yourself doing something (such as telling a 
joke) to get attention?
A) very often
B) often
C) sometimes
D) seldom
E) never
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122 Relative to others, how difficult is it for you to make new friends?
A) extremely difficult
B) very difficult
C) difficult
D) not very difficult
E) not at all difficult

123 To what extent have you proofread your homework (or work) before 
turning it in?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

124 In the past when an acquaintance has said something to upset you, how 
difficult has it been to "shrug it o ff ’?
A) extremely difficult
B) very difficult
C) difficult
D) not very difficult
E) not at all difficult

125 To what extent have your friends or coworkers described you as 
comfortable to be around?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

126 How much have you enjoyed trying new restaurants even when you 
were unsure you would like the food?
A) very much enjoyed it
B) enjoyed it
C) slightly enjoyed it
D) did not enjoy it at all
E) never enjoyed it

127 When you are with a few friends, how likely are you to be the most 
talkative one in the group?
A) very likely
B) likely
C) neither likely nor unlikely
D) unlikely
E) very unlikely

128 When confronted with a personal problem, how difficult has it been 
for you to think about your work?
A) extremely difficult
B) very difficult
C) difficult
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D) not very difficult
E) not at all difficult

129 How likely was your supervisor to ask you to help when he/she was 
shorthanded?
A) very likely
B) likely
C) somewhat
D) unlikely
E) very unlikely

130 How often do you have trouble sleeping the night before you take an 
exam?
A) very often
B) often
C) sometimes
D) seldom
E) never

131 How likely were you to volunteer to do extra work because it needed 
to be done?
A) very likely
B) likely
C) somewhat
D) unlikely
E) very unlikely

132 How much have you enjoyed being in situations you haven’t 
experienced before?
A) very much enjoyed it
B) enjoyed it
C) slightly enjoyed it
D) did not enjoy it at all
E) never enjoy it

133 How likely are you to go to a movie or shopping by yourself?
A) very likely
B) likely
C) neither likely nor unlikely
D) unlikely
E) very unlikely

134 How often have you regretted a past behavior because you acted 
irrationally or too emotionally?
A) very often
B) often
C) sometimes
D) seldom
E) never

135 To what extent have you preferred things around you to stay the same 
or remain predictable?
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A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

136 To what extent have you felt guilty when you couldn't keep a promise 
because o f unforeseen events?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

137 To what extent have you preferred environments where you knew how 
to act and what was expected o f you over environments where things 
were changing and you had to constantly adapt?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

138 To what extent have you enjoyed thinking about or finding out about 
what “makes people tick” or behave in a certain manner?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

139 When people around you have been whispering and/or laughing, how 
often have you felt that they were laughing at you, or talking 
negatively about you?
A) very often
B) often
C) sometimes
D) seldom
E) never

140 To what extent have you enjoyed games like charades or pictionary?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

141 How difficult has it been for you to work in an unorganized area?
A) extremely difficult
B) very difficult
C) difficult
D) not very difficult
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E) not at all difficult

142 How often do you feel that you need time alone?
A) very often
B) often
C) sometimes
D) seldom
E) never

143 When there is silence in a group, how likely are you to start up a 
conversation?
A) very likely
B) likely
C) neither likely nor unlikely
D) unlikely
E) very unlikely

144 To what extent have setbacks affected your mood for the day?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

145 How long has it taken you to relax after a long day at school or work?
A) very long amount o f time
B) long amount o f  time
C) average amount o f time
D) short amount o f  time
E) very short amount o f time

146 In the past, to what extent have you enjoyed being the center o f  
attention?
A) great extent
B) large extent
C) moderate extent
D) slight extent
E) not at all

147 How often have you had something to contribute to a conversation but 
decided it was not worth the effort?
A) very often
B) often
C) sometimes
D) seldom
E) never
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Appendix B 

Job Satisfaction Measure
Instructions:
Using the following scale, please rate the items on your feelings about your job by 
marking your answer on your scantron sheet.

1 = strongly disagree
2 = disagree
3 = neither disagree nor agree
4 = agree
5 = strongly agree

I feel fairly satisfied with my present job.

Most days I am enthusiastic about my work.

Each day at work seems like it will never end.

I find real enjoyment in my work.

I consider my job to be rather unpleasant.
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Appendix C

Demographics Sheet with Academic Achievement Measure

1. Please Circle: Male Female

2. Age: _________

3. Current Overall GPA: __________

4. What is your M ajor?__________________

5. Overall High School G PA _________

6. Year in which you graduated from high school________

7. ACT composite score_______
OR

SAT score: Composite:____ Verbal:______  Quantitative:____

8. Please indicate your job title ***:____________________________________

*** (If you have more than one job, please answer the question related to the job in 
which you work the most hours per week.)

9. Please provide a short description of your major responsibilities and duties in your 
job:
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10. Please indicate how long you have been employed in this job:
 Years Months.

11. Approximately how many hours per week do you work in this job?
Hours/week.
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Appendix D 

Perceptions Measure

Instructions:
The exam you just completed is used for selecting employees for various jobs. We are 
interested in your reactions to the test as a job applicant. We are interested in your 
general reactions to the use of this test as part of applying for employment in general.

Please answer the following questions as you think about the exam you just 
completed, keeping in mind that it is used for selecting employees.

Please rate the items using the following scale. Use your scantron sheet!

1 = strongly disagree
2 = disagree
3 = neither agree nor disagree
4 = agree
5 = strongly agree

1. Overall, I believe that this test is fair.

2. The actual content of the examination was clearly related to any job.

3. This is a useful test for a company to give before they hire someone.

4. I am confident that the examination can predict how well an applicant will 
perform on the job.

5. If a company used this test as part o f the application (hiring) process, I would 
expect them to make a fair decision.

6. I think that this test measures events I have been able to control.

7. This test should not be used in an application process for a job.

8. I enjoyed the examination to a great degree.

9. I think that I could improve my score on this test if I took it again.

10. This procedure allowed me to increase my chances of being hired.

11. I can see that this test is related to any job.
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12. It would be difficult to know what an employer wants on this test.

13. This test makes me uncomfortable.

14. After I finished the examination it was clear to me how well I performed.

15. I cannot control my score on this test.

16. If I were applying for a job, I would be able to fake the test to get the job.

17. If I knew that a company used this test as part of the hiring process, I would still be 
interested in applying for the job.

18. I knew exactly on what aspects of the examination I performed well and poorly.

19. Applicants who perform well on this type of examination are more likely to perform 
well on any job than applicants who perform poorly.

20. If I wanted a specific job, I think I could answer this test in a way that would get me the 
job.

21. This test does not reflect events I have made choices about.

22. Anyone who went through the examination would know clearly how well or poorly they 
did.

23. This procedure allowed me to present myself in the best way possible.

24. Overall, I think this test asks too many personal questions.

25. This selection procedure allowed me to control a lot about the amount and type of 
information gathered about me.

26. The employer can tell a lot about the applicant’s ability to do the job from the results of 
the examination.

27. Most people would say that this test is fair.

28. A company needs this kind of information to select the right employees.

29. I think 1 can answer the questions on this test the way an employer would want me to.

30. I think that using this test is a fair way to determine abilities.

31. Doing well on this test means a person can do a job well.
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32. I was able to show what I can do on this test.

33. The test itself did not seem too personal or private.

34. The content of the test seemed appropriate.

35. A person who scores well on this test will be good at a job.
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Appendix E

Marlowe-Crowne Social Desirability Scale

Instructions: Listed below are a number of statements concerning personal attitudes 
and traits. Read each item and decide whether the statement is true or false as it 
pertains to you.

On the scantron sheet, Jill in A for True and B for False.

1. Before voting I thoroughly investigate the qualifications of all the candidates.

2. I never hesitate to go out of my way to help someone in trouble.

3. It is sometimes hard for me to go on with my work if I am not encouraged.

4. I have never intensely disliked anyone.

5. On occasion I have had doubts about my ability to succeed in life.

6. I sometimes feel resentful when I don’t get my way.

7. I am always careful about my manner of dress.

8. My table manners at home are as good as when I eat out at a restaurant.

9. If I could get into a movie without paying and be sure I was not seen, I would probably do 
it.

10. On a few occasions, I have given up doing something because I thought too little of my 
ability.

11. I like to gossip at times.

12. There have been times when I felt like rebelling against people in authority even though I 
knew they were right.

13. No matter who I’m talking to, I’m always a good listener.

14. I can remember "‘playing sick” to get out of something.

15. There have been occasions when I took advantage of someone.

16. I’m always willing to admit it when I make a mistake.
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17. I always practice what I preach.

18. I don’t find it particularly difficult to get along with loudmouthed, obnoxious people.

19. I sometimes try to get even, rather than forgive and forget.

20. When I don’t know something I don’t at all mind admitting it.

21. I am always courteous, even to people who are disagreeable.

22. At times I have really insisted on having things my own way.

23. There have been occasions when I felt like smashing things.

24. I would never think of letting someone else be punished for my wrongdoings.

25. I never resent being asked to return a favor.

26. I have never been irked when people expressed ideas very different from my own.

27. I never make a long trip without checking the safety of my car.

28. There have been times when I was quite jealous of the good fortune o f others.

29. I have almost never felt the urge to tell someone off.

30. I am sometimes irritated by people who ask favors of me.

31. I have never felt that I was punished without cause.

32. I sometimes think when people have a misfortune they only got what they deserved.

33. I have never deliberately said something that hurt someone’s feelings.


