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About the College of Public Affairs and Community Service

The College of Public Affairs and Community Service (CPACS) was created in 1973 to ensure that the

university was responsive to the critical social needs of our community and state. The College was given the
mission not enly to provide educational programs of the highest caliber to prepare students for leadership in
public service, but also to reach out to the community to help solve public problems.

The College has become a national leader amaong similer colleges, with nine pregrams ranked in the top 25 in
the nation. Qur faculty ranks are amang the finest in their disciplines. Faculty, stoff, and students are integral
to the community and state because of our applied research, service learning, and community partnerships.
We take our duty sericusly to help address social needs and craft solutions to local, state, and national
preblems. For more information, visit our website: cpacs.unomaha.edu

CPACS Urban Research Awards

Part of the mission of the College of Public Affairs and Community Service (CPACS) is to conduct research,
especially as it relates to conearns of our lecal and statewide constituencies. CPACS has always hed an
urban mission, and one way that mission is served is to perform applied research relevant to urban society in
general, and the Omaha metropolitan area and other Mebraska urban communities in particular. Beginning
in 2014, the CPACS Dean provided funding for projects with high relevance to current urban issues, with the

potential to apply the findings to practice in Mebraska, lowa and beyond
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"Correctional education programs provide mecarcerated individuals with the skills and knowledge
essential to their futures. Investing in these education programs helps released prisoners get back on
their feet — and stay on their feet — when they return to communities across the country,”

- Arme Duncan, United States Secretary of Education, January 2009 — December 2015
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INTRODUCTION

The University of Nebraska at Omaha (UNO) Post-Secondary Correctional Education
Program was created in 2017 through fundrasing by Steven and Thomas Scott and with the
support of the University of Nebraska Foundation. A partnership was formed between LTNO and
the Omaha Correctional Center (OCC), a medinm-minimum security men's prison within the
Nebraska Department of Comectional Services (NDCS). The primary purpose of this program 1s
to offer UNO conrses, tanght by UUNO professors or adjunct instructors, fo inmates at OCC,
Since its nception, four classes have been taught by three UUNO mstructors over three semesters
{(1.e.,, Fall 2017, Spring and Summer 2018). These courses have not only given the student-
inmates an opportunity to transform their lives and eamn college credit, but have also given UUNG
instructors a distinet opportunity to teach and learn from a vnique and diverse population. The
student-inmates are bright, motivated, and appreciative of the opportumity to take college classes
and earn college credit while they are incarcerated. For most participants, the program had an
empowering and transformative effect,

Tlus report 15 a process evaluahon of the policies and guidelines that have been
established durng the first vear of the prograin, as well as an assessment of the fall and spring
courses. This evaluation is a result of interviews with administrators at TNO and NDCS
wvolved m the program, UNO mstructors who taught at OCC i the fist vear, and student-
imates who participated i the courses. Although this program is still in its infancy, individuals
at both UNO and NDCS have worked together to define the responsibilities and policies for
varous processes so that the program can be implemented more effectively. There are still many
details to work out as this program grows at both OCC and to other NDCS facilities. but this

report should provide a history of the varions processes that must take place on both UNO and



OCC s side for this program to work, Thus, I outline the policies and processes we have already
established at OCC which might serve as a blueprint for expanding the UNO Post-Secondary
Correctional Education (PSCE) program to other facilities. It should be noted that each prison 1s
different in terms of the inmate composition, staff culture, and what each warden and deputy
warden will allow in their facilitv, 5o what worked at OCC and the agreements UNO has with
OCC may not necessarily transfer to other facilities. Nonetheless, tlus report should provide a
history of the first year of the program and some direction for the growth and sustainability of
the program. If the program is extended to other facilities_ it 1s essential that UNO adnunistrators
{or other mstitutions) first seek the support and cooperation of the warden and deputy warden of
a facility.

Fust, I will brietly discuss the history of post-secondary correctional education programs
i the United States and the research on their effectiveness. Next, I will describe the history of
the UNO Post-Secondary Cosrectional Education Program, ineluding the classes that were taught
during the first vear, student feedback about the classes/mstrctors, and outline the processes that
UNC and OCC admimstrators have to take to make this program work. Finally. I will conclude
with suggestions on how to expand the program to other facilities. I have provided three
appendixes: Appendix A 15 a directory of individuals who were involved in the program dunng
the first vear, Appendix B 15 a copy of NDCS s most recent volunteer handbook which
instructors must abide by when teaching in prison and the background forms UNO instructors

must complete, and Appendix C is a potential teacher application form.
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BACKGROUND OF POST-SECONDARY CORRECTIONAL EDUCATION
(PSCE) PROGRAMS IN THE UNITED STATES

The Umted States has the highest incarceration rate in the world, incarcerating one ont of
every 1M American adults in local, state or federal facihities (Guerino, Hamson & Sabol, 2011;
Wagner & Sawver, 2018), Although the United States has onlv 5% of the world's population it
houses 25% of the world’s prisoners, or 2.3 million people, the majorty of which are poor,
undereducated, and disproportionately from minority communities (Pew Center on the States,
2008, Wagner & Sawyer, 2018). Most inmates do not serve hife sentences and are eventually
released back into society, thus if 1s 1 society’s best interest to help inmates succeed upon re-
entry (Clear, 2009; Petersilia, 2003 ). There are several factors that atfect an inmate’s odds of
becommng a productive member of society upon release, cne of which is post-secondary
education programs (Vera Institute of Justice, 2017).

One of the major drivers of the lugh incarceration rate is the large number of released
inmates who retum to prison becanse they cannot find sustainable employvment upon release
{Lin, Grattet & Petersilia, 2010; Travis, 2007). Nearly 2,500 NDCS iumates were released from
prison m 2017 and about 80% were discharged with community supervision (1.e., parole), as
opposed to mandatory discharge without parole/supervision (Nebraska Board of Parcle &
Nebraska Department of Comrectional Services, 2018), The majority of individuals released on
parole are required to maimntain emplovment as part of the conditions of their release — if they are
unable to secure employment they are at nisk for parole revocation and return to prisen. About
% of jobs in the fastest growing occupations require at least some post-secondary education
{Mational Governor's Association, 2010, People who participated in post-secondary education

programs while incarcerated had 46% lower recidivism rates than the people who had not taken



college classes (Chappell, 2004). A separate study done in three states (i.e. Maryland, Minnesota,
Ohio) also found that prison education programs significantly reduced recidivism in part becanse
the earmings of the comectional education participants were higher than the non-participants
{(Steurer & Smith, 2003, Higher wages means that individuals are better able to support
themselves and their families. and that thev are engaged in jobs that hold promise of
sustamnability, making it less likely they will turm to illegal means for income (Stewrer & Simith,
2003). The Department of Justice estinates that every 31 spent educating an mmate saves
correctional facilities 85 long-term due to lower recidivism rates (Davis et al., 2013).

Prior to the 1970%s, educational programs were present in the majority of prisons and
widely supported by comrections officials, politicians and the public (Rvan, 1995). Even m the

early 19905, the majority of state correctional facilities offered some forn of college-level

programiming that allowed mmates to earn two- or four-year degrees, usually through oy
partnerships with local commumity colleges {Wetherbee, 2008). During this fime most states v

could cite studies and internal statistics demonstrating that education significantly reduced
participants’ odds of recidivism by ensuring that individuals who had served their time had a
better chance of avording future erimes and remaining free, by expanding theiwr social horizons
and making them more employable (\Wetherbee, 2008).

However, due to the changing political climate and a verv misunderstood report by
F.obert Martinsen (1974) on what works in prisen rehabilitation, public support for comectional
education programs began to wane in the late 1970s (Ryan, 19%5). The landscape of the prisons
began to change dramatically during this time as policy experts became skeptical that prisons
could prevent crime by reforming inmates, thus federal and state governments began to move

prison policies and funding away from rehabilitation purposes and toward the goals of
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incapacitation and punishment {Western, 2006). In the early 1980s, state lawmakers began
crafting mandatory sentencing laws, abolishing parole. creating three-strike laws for repeat
offenders, and the federal government began a war on crime which transformed into a war on
drugs. Between 1970 and 2013 the state and federal prison population grew sevenfold to house
2.3 million felons and new prisons were constructed all over the country as the nation began
mass mcarcerating people, particularly disadvantaged communities of color {Alexander, 2010;
Wagner & Sawver, 2018: Western, 2006).

Although the nation’s prison population has grown exponentially in the last four decades,
the Bureau of Justice Statistics revealed that states are spending less on prison education
programs now than in 1982 (Kyckelhahn, 2014). Part of this 1s due to widespread policies
making education less accessible to felons. For example, in 1994, President Bill Clinton and
Congress signed the Viclent Crime Control and Law Enforcement Act which declared prison
inmates ineligible for Pell Grants and other federal funding that had made college programs
behind bars possible. The American Correctional Association (1988) recogmzed the distubing

shift in prison policy and population and released the following statement, “Prisons foday are

Jilled 1o overflowing with the voung, the poor, the tlliterate, the unemploved, the ninoriries.

When they are released (as the majority will bel tieir cliances_for law-abiding behavior will not
be enhanced if mothing is done ro deal with their deficiencies wiiile incarcerated.”™ A special
report published by the U5, Department of Justice confinmed that incarcerated persons are
disproportionally likely to come from economically disadvantaged backgrounds: to be members
of racial/ethnic minority groups: fo have held a low-skill, low-paving job (if employved at all) at
the time of arrest; and to be less educated than their counterparts in the general population

(Harlow, 2003,



The loss of funding for post-secondary commectional education programs led to a huge
decline in the number of programs available to iInmates in state and federal facilities, althongh
some states were able to partner with local community colleges to create’keep PSCE programs.
There 15 some evidence that public and political support may be growing again since President
Barack Obama signed the Second Chance Pell Experiment in July 2016, which reinstated Pell
Grant eligibility for some incarcerated students. This 1s mmportant because increased educational
attainment can reduce erime rates by providing meanmgtl alternatives to eriminal activiry once
mmates are released. A reduction in crime over tune will increase public safety and potentially

ease strained federal and state budgets {Davis ef al.. 2013).

Research on PSCE Program Effectiveness

Several state and federal prisons have offered post-secondary correctional education R
N . . . )
{PSCE) to iumates i the past two decades. The prunary objective of providing PSCE to mmates 4

s to advanee their educational attainment levels so they have better employment opportunities
upon release from prison. Many studies have noted that participation m PSCE programs reduces
recidivisim, eriminal justice costs and reliance on welfare and other public programs, and
increases post-release emplovment and education (Baer et al., 2006; Chappell, 2004; Davis et al..
20113; Easman & Contardo, 2005; Gorgol & Sponsler, 2011 ; Mever et al,, 2010; Wilson et al..
2000; Winterfield et al., 2009), Furthernmore, investments in cormectional education can provide
more efficient cost’'benefit outcomes than other sorts of comrectional investments (Bazos &
Hausman, 2004). For example, Aos, Miller, and Drake (2006) showed that vocational traiming
and education in Washington state prisons produced some of the largest net economic benefits

for the state.



Education and vocational training programs in prison are important because the majority
of iInmates are less educated and vecationally trained than the general population. For example,
about 36% of inmates in state prisons had below a high school education compared to 19% of the
general population (Davis et al., 20013). Inmates face significant barriers to employment once
they are released, due in part to low educational attainment and a steady history of
unemployment {Visher & Lattumore, 2007). Additionally, the stigma of having a crimunal record
can make it ditficult for uneducated imates to obtain stable employvment post-release (Davis et
al., 2013). Baer and colleagues (2006) found that mdividuals who are employed atter thew
release from prison are less likely to recidivate. Improving mnmates” educational aptitude 1s one
strategy that has shown promise in helping inmates find gainful employment upon release and
end thewr involvement with the criminal justice system. Several studies have examined the
effectiveness of correctional education programs and find that mnmates who participate in PSCE
have significantly lower odds of recidivism {Aos, Miller & Drake, 2006; Chappell. 2004 Davis
et al., 2013; MacKenzie, 2006; Wilson, Gallagher, & MacKenzie, 2000). For example, Chappell
{2004) tound that PSCE m particular led to a 46% reduction m recidivism while Wilson et al.,
{2002) found a more modest but still significant 26% reduction in recidivism by inmates who
participated in PSCE. A RAND study also found that inmates who participate in prison
education programs are 43% less likely to recidivate (Dawvis et al., 2013). In addition, Davis and
colleagnes (20113) found that correctional education would reduce recidivism and save states
between 870,000 and $970.000 for every 100 inmates who received PSCE. In summary,
providing inmates the opportunity to participate in college education while incarcerated is

valuable not only to the inmates and prisons, but to society as a whole,



There is much literature about the difficulties inmates face when tryving to reenter society
after even a few vears of incarceration (e.g., Clear, 2009; Petersilia, 2003), Inmates face
enormons difficulties when trying to find housing and jobs, and many do not even have a high
school diploma, making their emploviment prospects even more bleak (Nelson, Deese, & Allen,
1999), A disproportionate number of iInmates also have severe phvsical or mental disabilities and
often have a history of substance abuse and vietimzation (Bushway & Reuter, 2002; Byrne et
al., 2002; Petersilia, 2003, Steurer & Smuath, 2003). All of these issues compound to make
reentering society more difficult, especially for inmates who no longer have social support from
family or friends, which can greatly assist mmates with the overwhelming obstacles they face in
reentry (Clear, 2009). Additionally, the experience of incarceration has negative psychological
effects on many individuals, including a reduced self-esteem. hopelessness about the future, and
a sense that others look down on people who have been incarcerated (Evans, Pelletier & Szkola,
2018). However, prison education programs may empower iunates and help attenuate the

negative effects of self-stigina that can result from incarceration (Evans et al, 2018).

UNO'S PSCE PROGRAM
Specific to our community, every vear Nebraska prisons release over 2,000 inmates back
wito the community and disproportionately into the Omaha-Metro area (Nebraska Board of
Parole & Nebraska Department of Correctional Serviees, 2018). Although NDCS™s 2017 annual
budget is over 8207 million, a very simall amount was mvested i prisoner reentry (Nebraska
State Budget Division, 2017). Additionally, over half of all inmates released from Nebraska
prisons are released mandatorily, meaning without supervision {or parole). which can assist

former inmates find employment, howsing, and education opporiunities once they retum to ther

R,



communities (Young, 2016). Without preparation or support for reentry, in is not surprising that
about 30% of Nebraska inmates return to prison. or recidivate, within three vears (L'NO Center
for Public Affairs Research. 2012). As noted above, education can play a critical rele in helping
inmates build community connections and reduce their nsk of recidivism (Aos et al., 2006;
Gorgel & Sponsler, 2011).

In a study by Visher and Lattimore (2007), the researchers found that “more education”
was one of the most commonly reported reentry needs by prisoners. A smdy by Davis and
colleagnes (2013) revealed that, on average, an inmate who participates in post-secondary
education i prison 1s half as likely to reoffend and 15 more likely to obtain post-release
employment compared to one who does not. Unformnately, post-secondary educational
opportunities are lnuted in the Nebraska correctional system. leaving many inimates who already
possess a GED or lugh school diploma few options for advancement. However, UNO’s PSCE
program seeks to change this by providing an opportuinty for interested professors to teach
college courses to a population that needs and desires an opportinaty to transtorm theiwr lives.

I 2014, Metropolitan Community College (MCC) was awarded a three year grant by the
MNebraska State Legislature {under Legislative Bill 907, 2014) to mnplement a Vocational and
Life Skills Program (VL5). The goal of the program 15 to reduce recidivism and increase
emplovment opportunities for individuals released from prison in the last 18 months. The VLS
programming is available in all 10 MNebraska comrectional facilities and offers a wide range of
services from mental health programming, vocational framming, job readiness skills, career
certifications, cognitive behavioral therapy, and more (for more information see

hittps e, uno

ustice-research/'vlsindex, php). While MCC has done a great job providing a variety of



vocational and life skills training to NDCS inmates, there 1= still a gap in post-secondary
education programming for inmates. This gap inspired Steven and Thomas Scott to ralse money
to give to UNO if they wonld offer college classes in the Omaha Correctional Center (just 1 of
NDCS's 10 prisons).

The Scott brothers’ proposal (2017) created an initial partnership between UNO and
NDCS to provide college-level educational courses to OCC to fulfill both UNO's and NDCS's
mission. The PSCE Program extends UNO's mission to “transform and improve the quality of

life locally, nationally and globally™ (hitps:/'www unomaha edw/about-uno/mission php) by

engaging students incarcerated in Nebraska prisons in new knowledge, the respectful exchange
of 1deas, and self-aclievement. This program has the potential to transform and improve the
quality of Life locally by reducing the recidivism rates of student-imates who participate in the
program. which also influences the communities they return to (e.g., reduces taxpaver dollars
spent on corrections, and increases the stability of families). This program is also consistent with
WNDMCS's mission to “keep people safe” by providing program opportunities to inmates that help
transform lives, make prisons safer, and prepare inmates to return renewed to their families and

communities {Jttps: e orrections. nebraska, gov/about).

UNO Classes Offered at OCC

In the fall of 2017, with the support of the University of Nebraska Foundation funds
raised by Steven and Thomas Scott, Dr, Daniel Wuebben tanght the first face-to-face UNO
conrse in OCC: ENG 1 200,804 “Autobiographical Reading and Writing.” Below 15 information
regarding which classes that have been offered. who tanght them. how many inmates were

enrolled and how many completed the course,

10
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Fall 2017
o  ENG 1200804 “Autobiographical Reading and Writing™ with Dr. Daniel Wuebben of the
Goodrch Scholar Program (14 enrolled, 12 completed)
Spring 2018
e  S0OC 101 “Introduction to Sociology™ with Dr. Nikitah Imani of the Black Studies
Department (14 enrolled. 12 completed)
o ENG 225 *The Short Storv™ with Dr. Daniel Wuebben (12 enrolled, 9 completed)
Summer 2018
o POLSCI 101 “Introduction to Political Science™ with Joel Case, adjunct professor in the
Political Science Department (15 enrolled. 12 completed)

Fall 2018 (scheduled)

e ENG 1150 “English Composition I'" with Dr. Daniel Wuebben

11



Survey Responses from Students who Took UNO Classes At OCC

Table 1. Descriptives of student-inmates at OCC (N = 26)

Frequency % Range

Age at survey (mean (501) 41,4 (10660 24-58
Marital status

Single. never marmed 9 3.6 0n—1

Divorced 11 423 -1

Mamed 2 1.7 -1

In a serions relationship 4 15.4 0n-1
Was in foster care while growing up 5 19.2 -1
Grew up in Nebraska 13 50.0 -1
Have a child(ren) 14 538 -1
Race/Ethmnicity

White, non-Hispanic 16 6l.5 -1

Black, non-Hispanic 5 19.2 -1

Hispanic 4 154 -1

Native American 1 3.8 -1
Number of times incarcerated

1 12 462 -1

2 3 115 -1

3 3 11.5 -1

4 or more B 30E -1
Number of times on probation

0 5 19.2 -1

1 13 577 -1

2 2 7.7 -1

3 or more tumes 4 154 -1
Age at first arrest (meanr (5D)) i8 (E.08) G —42
Age when first incarcerated (mea (5D)) 238 (12.11) 2-51
Individual served time in a vouth detention facility 8 308 0-1
Months incarcerated for current offense (miean (50} 813 (B8.28) 10-384
Montihs lefi to serve for current offense (e (S0 136 (14.17) 240
Have a place to live when released 13 50.0 0-1
Have a desire to continue college when released

Definitely yes 2 76.9 0-1

Probably yes & 231 0-1
Barriers to continuing vour education upon release”

Cost of turtion 12 46.2 0n-1

Housing issues/access to classes close to home & 231 0-1

Time for classes 4 15.4 0-1

Addiction 1ssues 2 1.7 -1

No concems & 23.1 -1
Mouotivation to participating in PSCE*

To achieve better situation for myself 11 423 -1

To pass the time in prison 15 51.7 -1

12
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To prepare for emplovment upon release

To achieve better educational training

To look better for prison staff'parcle board
Self-improvement/to become less dependent on others
To recerve higher pay once released

To satisfy intellectual curiosity

Employment prior to current incarceration™
Emploved full ime through legal means
Emploved through illegal means
Temporary work
Emploved part-time through legal means

Other prison programs participated in™
MCC
Defy Ventures
7 Habits
MRET
S5AV
Orther (i.e. Pern State College, Blackstone paralegal certificate, 180

re-entry. Southeast Community College)

Highest level of education prior to current seéntence
Some high school but didn’t graduate
High school diploma (HSD)

CGeneral education diploma (GED)

Attended vocational school but didn't finish
Attended college less than 2 vears, no degree
Attended college more than 2 vears, no degree
College graduate (4 vear degree)

Highest level of education completed since current sentence
HSDVGED, some college classes but no degree
HSDVGED, some vocational training but no degree
College graduate (4 vear degree)

Main reason you stopped schooling when vou did
Fancial problems {2.g.. needed to work, couldn’t afford it
Did not do well in school
Sent to juvenile detention/jail'prison
Personal reasons (1.e., dmgs, illness, military deplovment)

[

L I R )

80,8
HE.5

7.7
58,5
65.4
19.2

HO.8
34.6
11.5

7.7

208
11.5
15.4
19.2
11.5
15.4

154

3B
23.1
19.2
11.5
23.1

ER.

88,5
1.7
3.8

0.8
23.1
26.9
19.2

-1
-1
-1
-1
-1
-1
-1
-1
-1
0-1
-1
0-1
-1
-1
-1
-1
-1
0-1
-1
-1
-1
-1
-1
-1
-1
-1
-1
-1
-1
-1

Notes: Responses with the range of 0 — 1 were coded 0 ="No™ and 1="Yes".

“Question was not mumally exclusive (ie.. respondents conld choose more than one answer).

13



Student Feedback about the Classes/Instructors

Table 2: Course evaluation survey responses (V=26 * N=17)

1} | Stronglv {(2) Disagree|(3) [Neutral (4} Agree [(5) |Strongly | Mean
Dhsagree Agree

I put effort into the writing assignments | - - - - 2 7T% |2 | T T% |22 846% | 4.8
[ participated in class discussions - - - - 27T | T | 26.9%| 1T(654% | 4.6
When I needed individual help. T took - - - - 3 11.5% & | 30.8% | 15| 57.7% 4.5
ilie initiative o ask e instuctor

I fonnd this conrse intellectually - - - - 1 [59% |1 |59% |15(882% | 48
challenging and stimulating*®

I learned something I consider - - . - 1 [ 5.9% |4 | 23.5% 12[T0.6% | 4.6
valuable*

My interest in the subject has increased | 1 | 5.9% | - - 2 | 11.B%{2 | 11.8%| 12 70.6% | 4.4
as a vesult of this course®

The instructor was enthusiastic about . - . - 1 [59% |1 |59% |15[882% | 4.8
teaching this course™

Instructor’s was dynamic and energetic | - - . . 1 |59% |1 |5.9% |15(88.2% | 4.8
in conducting this course®

Instructor’s materials were well - - - - 1 [59% |2 | 11.8%) 14[824% | 4.8
prepared and carefully explained*

Inatructor’s presentation facilitated my | - - - - 1 [59% |2 | 11.8%) 14[824% | 48
organization of content™

Students were encouraged to participate | - - 1 [59% |2 [11.8%{3 |17.6%) 1164 7% [ 4.4
in cowrse discussions®

Students were invited to share their - - - - X | 11.8% 3 | 17.6%| 12| 70.6% 4.8
ideas and knowledge*

Students were encowraged to ask - - . - 2 [ 1LE% 1 | 5.9% | 14| 82.4% | 4.7
questions & piven meaningful answers®

The instructor has a genuine interest m | = - . . 2 [ 11.B% 1 | 5.9% |14|82.4% | 4.7
individual stdents*®

Instructor presented the background or | - - . - 1 |59% |2 | 11.8%| 14(82.4% | 4.8
| origin of ieas/'concepts developed™

Feadback on examinations and graded | - - . - 2 [ 11.8% 2 | 10.8%| 13| 76.5% | 4.6

material were valuable =

*(Question was added to the survev for the spring semester,

thus the percentages reflect N=17.
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Students’ Responses to Short Answer QQuestions about the Class/Instructor

Note: Responses below are color coded with thew respective classes/instructor:
e Responses in black correspond to Dr. Wuebben's Autobiographical Reading and
Wirting Course (Fall 2017)
» Responses in blue correspond to Dr. Imani’s Introduction to Sociology Course
(Spring 2018)
¢ Responses in red correspond to Dr. Wuebben's Short Stories Course (Spring 20018)

1. Explain which assignments were the most valuable to vou and which were the least

valuable?

the writing interested more. It was easy to wrtte about my life. I got less out of the reading
than I should have

all of them were valuable

All the assignments have been verv valuable to me for each one had new lessons in each

Most valnable was the personal sutobiography, Least was the reading responses, brothers &
keepers book- replace with Always Running by Lwis Redriguez

the autobiography was really helpful, I will continue working on it when I get out

I think the personal autobiography was the best assignment. All the other assignments helped
mv writing get better,

all were valuable, none were not valuable

N

I thought all the lessons were pertinent

MV-timed writing exercises, Least favorte but valuable-wmiting 3-part sununaries

The overall learning of basic sociology concepts, micro/macro, quantitative, qualitative, efe.

all were valuable, the history of sociology was very interesting to me

I valued the

The only assignment was the sociological autobiography and it really provided little value to
the course because it was not really addressed, discussed or feedback given

Society and social interaction was the one I leamed the most. I learned from each module

society/culture

It helped me put a perspective on where [ fit into society

They all gave me insight and knowledge, but I know [ won't use some of the material

I feel the writing of the final essay was the best for me because I was able to get feedback
and mmprove my work. it allowed me to formulate my thoughts & learn about references.

all the information that the professors showed me English 15 a class where students mv age
get a sad feeling but he made 1t fun

The most valuable by far were the red marks on my paper regarding what I should touch up.
The least valuable was having to read long and boring short stories with no excitement or
adventure

The writing over stories as critical evaluation always had constmctive comments on how to
do better

Analyzing stories was very new to me and helped me understand breaking down the story

I liked the fan fiction
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The readings and the papers were really usefil.
all of them

2. Has your writing improved? Give a couple specific examples of areas of improvement.

yes, my writing has improved. [ started giving more detail.

ves, responses, summaries and short stories have improved

ves, in creative and punctual and grammar

ves, better description of things, people or events

Yes, I've learned to be more descriptive when I write, before T wrote like the reader knew
certamn things already. Now I take time to write them out.

Instead of writing boring sentences, ['ve leamed how to spice up my writing and still make it
somnd good,

[ like to think so but that i1s subjective....

become more thounghtful in terms of descnbing scenes

yes 1. being able to recall several childhood memories w! vivid detail & write extensively
about it. 2. becoming better about not getting really wordy in my writing

ves, learned what a passive sentence 15, how to use Microsoft word

yes. more detail in my writing

no

Vs o
probably not H>“'x
1o /4

society instead of people

my knowledge of sociology 15 much better

no, it hasn't improved but [ feel my insight into cultures and societies has improved-
especially on how groups need to grow and change

Definitely, learning how the intro should catch the attention of the reader as it leads into the
storv and the closing should give vou what vou have written able in a summary

my writing has improved from my spelling to grammar

Yes, my writing as iumproved and T am able to argue my pownt of view with valid facts as
opposed to just saying, "The sky is blue."

yes, critical thinking and use of quotes and to show parallels between the works

I would hke to think my writing has improved. I give more detail in my writing now

I think it has, I see it i my personal wiiting

[ think so- but Dr, Wuebben would know better,

yes

3. Have vour feelings or attitude about college changed this semester? If so, how did the

course or instructor contribute to these changes?

| T have the writing bug. I like putting my experiences on paper. I
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I tend to attach more details when I write a response, summary or short story

Yes, | hate to read and write but this class has helped seek some potentials | have on it

o

Yes, [ really loved the autobiography writing. Before not so much, Writing seemed like a
way to get your assignments done but nothing more

Yes, Ilove to write a lot more now. This class has helped me become better in my writing.

nope, still enjoy it!

ves, I found mvself wanting to write more about past events

Yes, for the better. [ knew [ had a story to tell, but my confidence in it was not great but [
fieel very confident & accomplished now that I've written my autobiography and recerved
positive feedback on it

yes, I love IUNO, great teaching instructor

myv feelings didn't change but were more enhanced

I lowe education

yes

no change, still engaged

the way he tanght the class- I fipured it was going to be a harder class but T did good!

yes- the society of college makes me want to know more

1o

I want to get a degree

I love bemng in college- it mives me a sense of purpose and accomplishment. this course also
allowed me to think critically

[ always wanted to go to school but when I did 1t seemed [ never had time. I'm glad I'm
taking UNO and can’t wait to move on and start school

No, my feelings have not changed. I still only want to take classes that would pertain to my
future and not waste my tune.

yes, this class has greatlv increased my confidence in mv abilitv to write

my feelings are the same- I feel privileged to be able to take the classes I am able to

I have been mterested in higher education and this experience has boosted that interest

Mo- [ am still just as engaged in mv education

YE5

4. Dnd the atmosphere of the class encourage full participation of everyone, regardless of age,

race/ethnieity, or socioeconomic background? Please explain?

yes- there were no barmers

ves- becanse we were/are all focused on the task at hand

yes

yes, evervone who wanted to participate had the chance to do s0 In my eves

yes

ves, becanse we are all in prison and there was onlv 10 of us so0 evervthing that was said
seemed anthentic from the different people

I thought so
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I believe so, I though a little coaxme. but others came around

yes, we discussed very culturally & politically sensitive topics in class & i our readings. our
class was a multi-racial mix & we were all able to freelv talk and not feel uncomfortable

yes, everyone was welcome and invited

yes

yes, Dr. Imani is very engaging

yes

ves, evervone was treated equally and respectfully

yes

1143

yes- discussions were very open and encouraged

yves- evervone was welcomed and it didn't feel like anvone was being belittled

Absolutely, the atmosphere was very relaxed and it allowed vou to leam. Instrctor
Wuebben 15 a great and knowledgeable teacher

I just wish it was longer and more hands on

ves, becanse this atmosphere allows us to be comfortable with one another due to the
closeness

ves, he always wanted and sought input. He treated evervone as equal

yes

YEs

I felt like the atmosphere was very conductive for learning!

YES

5. What would vou change about thus course? Is there anything vou would add or remove from

the course?

Less reading and more writing

more computer time

nothing, den't change the mstmctor or else his class will not be as good as it was

brothers & keepers, get nid of it

nothing

perscnally, I wouldn't change anything. That class was damn near perfect to me!

the extra typing time through MCC kevboarding was invaluable and would have been tough
to finish my autobiography without.

the course 15 what 1t is, Dr. W put it right up front as advertised

nothing- maybe steer clear of jail stories or books about incarceration. In a prison sething it's
not exactly uplifting material

more computer work and research

nothing

nothing

nothing

I would make the tests be no-note/closed book. I would add more graded homework where
feedback could be given.
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nothinge

more Mexicans

I wouldn't change it. mavbe make it more class time as I reallv hked being here.

nothing

maybe to write 2 essays

Longer class and more hands on work. Books were okay but hands on would make it great
and I'm talking about hands-on-work

I would change the choiee of short stories and add in more suspense driven stories. I would
not delete a thung besides the borng short stories

[ think it went great. I believe pressure should be put on NDCS to allow time per the syllabus
to type our final paper

nothing

more computer time

nothing

nothing

6. Which characteristics of this instructor or course have been the most valuable to vour

learning experience? Which characteristics of this instructor are the most important for him

to improve uwpon?

the well explained concepts, real life application to sociological theories and concepts

a personal teacher, he included life experiences in his teaching

he did great

nane

I engoyed Dr. Imam's personality and approachability. I LOVED lus course.

how Dr. Imani gave examples of what was going on in the world today with what we were
learming

his race was valuable and gave him credibility

He was very engaging. [ really enjoved my time here- thank vou so very much Dr. Imani

nothing to improve. Great teacher made it easier to understand. I hope all my future teachers
are like Dir. Imani

Dr. Wuebben s a great listener, very respectful. non-judgmental, and an overall good person

He's funny and curses

He took the time critique each assignment, which really helped me become a better writer. 1
would just have him improve on his short story choices.

his attitude, personality, and demeanor were always great. he's cutgoing, upbeat and caring.

He showed that he cared and wanted to see each of us learn

being put in a position to think outside the box

Dr. Wuebben's classes have been really exciting- It's something I look forward to - thas class
every week!

nane
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7. What other tvpes of classes wonld you like to see UNO offer to inmates at NDCS7?

psychology, computer science, African eivilizations

any tech training classes that would help people get employed or classes that would help
with a degree

Math

Math

criminal justice, psvcholoey. sociology courses

Any class [ need to become a counselor

anvithing

legal aid certification

Math

computer skills, college algebra, biology/science, culture

any other that are more hands on and more nfo about the school

computer programiing of computer repair classes.

Business management, MIS, computer information

business. cnmunal justice. math

criminal justice, psvchology, sociology courses

math & computers
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Overall Feedback from the First Year

These courses have not only given the students an opportunaty to transform thew hives but
have also given the professors a unique life experience and an opportunity to not cnly teach. but
also learn from, a unique and diverse population. Dr. Wuebben writes, “Teaching courses for
UNO at the Omaha Correctional Center has been one of the most rewarding expenences of my
career. The students are bright, inquisitive, and appreciative. Despite the institutional challenges,
these class meetings allow me to feel the palpable and transformative effects of sharing
knowledge and striving for social justice.”

The initial efforts of the UNO"s PSCE Program have garnered favorable responses from
inmates, prison educators, and comrections officials. However, research. leadership, and
development are requirad to sustain and to possibly expand this project and to help releasad

inmates continue towards degrees and to become engaged members of the local community

Current Program Challenges

«  Determimmng the most usetl curmenhun (which courses will spark imterest, what will best
help student inmates upon release, class assessments since mmternet use in not accessible
to inmates and computer time and skills are limited)

*  Deciding on mles and guidelines (which students qualify, when to pay tuition, when to
drop students who do not show, what to do with students who get transferred between
facilities)

* Coordinating course schedule, classroom space, and matenials with OCC,

*  Adequate training for faculty so they can enter the facilities and feel comfortable teaching

alone with students (radio etiquette, [} badges, communication with OCC personnel)
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PROCESSES TO IMPLEMENT THE PROGRAM

Matt Tracv's (UNO) Responsibilities to Get Instructors/Classes Set Up

1. Identify instructors who are interested in teaching in the program
2. Talk to the department s chair and dean of those instrmctors:

a. If thev are a full-time faculty member and the course they are teaching 15
considered part of their workload, their department chair and dean just need to
sign off on it

b. If their conrse 1s considered over-load, there 1s paperwork that needs to be
completed by their chair and office managers and such so they can be paid exira
for the course.

L

c. If the instructor 15 an adjunct, there 1s a whole different process — Matt works with W

the assistant to the dean to generate the paperwork for teaching a class in prison e’
and the dean of the college and the mstruetor have to sign off on it. From there, af
goes to Acadenue Affars and a Personal Action Form (PAF) 15 generated which
enables the mstrctor to be paid for the course.

3. The Umversity of Nebraska Foundation needs to be notified of the class and instruetor
who may teach in the program so they can get the funders (Steven & Thomas Scott) to
sign off on it.

4. Work with Steven Scott and Jean Shieter (NDCS Adult Edu. Pnnciple) to advertise the
COUrse In Prison,

5. Setup a date/time with Jean Sheter, Chasidy Brvl (OCC Program & Volunteer

Coordinator). Katie Sup Rezac (UNO academic advisor in Division of Contimung
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Studies), and Maureen Pope (TUNO admissions representative) to go into OCC to have
inmate-students complete a basic UNO application (hard copy).

a. Katie will answer inmates” questions about how classes will count toward credit,
financial aid when they are released, how to go about continming education once
released, and so forth,

Jean then takes the completed applications and checks the inmates” records against the
eligibility eriteria that Steven Scott (funder) set up. These criteria include:

a. lumate must have a GED or High School diploma

b. Tlumate must be free of any Class 1 misconduct m past 12 months, free of all IDC
misconduct reports for the immediate past 6 months and only 2 UDC misconduct
reports for the immediate past & months

¢. TABE test of academic ability level 10.0 {desired but not required)

d. Tlumate should have at least 18 months before parole eligibality date (desired but
not requured)

Jean then sends the list of approved students to OCC Warden Barbara Lewien and
Dreputy Warden Lovetta Wells to sign off on the list of munates.

Cmce the wardens sign off on the list, Jean sends the list back to Maureen Pope (LTNO
admissions representative) to work with the UNO registrar’s office to admit the students
and register them for that particular course. Maureen also helps set up the course with the
registrar’s office (although it 15 not visible to regular U'NO students in the class search).
Maureen will then send the list of enrolled students back to the UTNO instructor so that

they know how many and who to expect for the first class.
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UNO Instructors’ Steps to Teaching in the PSCE Program
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Interested faculty or adjumets should talk with thewr department chair about their desire to
teach in the program and if their chair would be willing to count the course as part of
their workload.

Instructors should then talk with Matt Tracy about potential classes they would hike to
teach and cocrdmate with Jean Sheter and Chasidy Bryl about a date/time of the class to
make sure it doesn’t overlap with other teaching responsibilities.

a. NOTE: OCC is very limited on classroom space and UNO 1s just one of many
programs that requests to use the classrooms so availability of space 1s a hurdle
that OCC and U'NO must work throngh for every semester and everv class.

Instructors must complete a background check for NDCS before they are approved to do
the volunteer training (see form in Appendiv B)

Instructors must complete a 3-4 hour volunteer fraining prior to the semester beginning
(instructors should coordinate with Chasidy for the date/time of traming)

Cce instructors have a course, time, and enrollment set up with both OCC and UNO
administrators they will receive a roster of enrolled students and confirmation about the
day/time of the class

Instructors need to send their sample syllabus to Chasidy, Warden Lewien and Deputy
Warden Wells at least 2 weeks prior to the beginning of the semester so they can sign off
on the syllabus and the books being used.

Instructors can order the books/materials for the course through the University of
Nebraska Foundation, as the funders will pay for these materials (1.e.. Tessa Barney with

the UNF wall help with this process).
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a.

b.

Whether the books are new or used, instructors need to take them to OCC for
Deputy Warden Wells to inspect at least a few days before the first class,
Deputy Warden Wells will leave the books/class materials with the Central
Command after she inspects and approves the material, which mstructors can get

when thev check in before their first class.

8. FIRST CLASS and the intake process: Instructoss should show up to OCC for the fist

class 30 — 40 minutes before the class begins so they can go through the intake process.

H

Bring your driver’s license and give to the office at central command and tell

them you are with UNO and teaching a class m education.

. Put car keys, phone and any smart device (wateh), wallet, and coat i a locker.

These are free to use so no nead to bring in quarters.

Wait for a guard to put vour bag and class materials through the detector and to
pat search vou. Note: you will have to take your shoes and belt off before you
walk through the metal detector so make sure vou wear socks.

Once you and your material are searched and cleared, central command will buzz
vou in to the secure side of the lobby where you will receive a visitor's badge and
radio. Make sure vou follow radio etiquette (see below),

A guard will then escort vou back to the education center and your classroom
where you will wait for inmates to amve. Note: If vour class 1s at 5:30 p.m., it is
common for students to be 10-15 minutes late to class becanse the facility count
can often go longer than scheduled and inmates only have a tinv window to get

dinner before class
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Have inmates sign in on the accountability roster once they arrive, which vou will
take back to central command when vou check out of prison. The guard will give
the roster to Chasidy to see who 15 coming/mot coming to class everv week.

Once you finish class von can dismiss the inmates and use the radio to call for an
escort to take yvou back to the lobbyv (see the process outlined by NDCS below)
Once back in the lobby, give central command the radio, your visitor’s badge and
the accountability roster for Chasidy, and vou will get vour driver’s license back.

They will buzz yvou out to the non-secure side where you can collect the rems you

left m your locker.
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IMPORTANT PRISON POLICIES FOR INSTRUCTORS &
OTHER FAQ’s ABOUT THE PSCE PROGRANM

0: When are the courses offered?

A: All courses follow UNO's regular academic calendar. Classes can be offered during

the fall, spring, and summer terms. Specific class tunes are coordinated with OCC

leadership.

0: Where do classes take place?

Az All elasses are offered wside the Omaha Correctional Center {OCC) wlich 1s located

at 2323 Ave J, Omaha, NE 68110. OCC has 3 classrooms nside their facility.

0: What courses are offered at OCC?

A: This program ideally seeks to offer courses that fulfill UNO's General Education
requurements and that are widely transferable to other post-secondary highes
education instiutions. The course offerings for any particular semester is determimned
by an advisory comimiftee composed of UNO faculty/staff and representatives from
NDCS. UNO would eventually like to establish a sequence of 6-8 different courses

that could be offered on a rotating 18-24 month schedule.

0: Are there any special requirements for faculty teaching mside OCC?

A: Yes anyone who wants to work mside OCC must first complete an OCC background
check AND a one day orientation tramning session offered at the facility. Faculty are
also required to submit to OCC adminstration a list of all materials (books, pens,
articles, ete.) they want to bring into the facility. No electrome devices (e.g. thumb

drives) are pernutted nto the facility without prior approval from the OCC Warden.

Q: What are the costs of the PSCE program?

A: The cost of tmtion for each enrolled inmate, teaching materials, will be paid by the

Nebraska Post-Secondary Correctional Education Fund in coordination with the

University of Nebraska Foundation.
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0: What resources are available in the classrooms?

A: Resources vary by classroom, but are limited compared to what is typically available
m UNO classrooms. All rooms have a white board that instructors may use during
class, Comparters are limited to one room and student nse 1s haghly regulated by OCC
requirements, Students have no internet access and thev are unable o print or save
their work in Microsoft Word. Instructors must make plans to bring mm a flash drive
with Chasidy and Deputy Warden Wells if they want students to be able to save their
documents and work on them from week to week. In short, the ahlity for students to
complete assignments using a computer 15 difficult, Additionally, most classrooms do
not have the capability to use electronic resources (e.g., videos, PowerPoint slides),

Faculty should be prepared to teach a course under these constraints
0: How many courses are offered at OCC in a given semester?

A: Cumrently, the maximum number of courses that UNO 15 able to offer 1s two per

semester due to classroom space limitations at OCC,
R

0: How do students apply and matriculate to UNO? f;jf

A: Representatives from UNO's Admissions Office and/or Registrar visit OCC prior to
the semester when the class is offered to work with students in completing a hardcopy

application which is then entered into UNO's Students Information System.
©:; What are the minimum requirements for inmates to participate in the program?

A: All prospective students must either have a diploma or GED. Additionally, NDCS
also requires students to pass the Test of Adult Basic Education (TABE) which
assesses reading, langnage, and mathematics abilities of students. Students must also
meet conduct requirements established by OCC

0); Pedagogically. 15 there anything [ need to know about teaching in a prison?

A: Be prepared to be challenged by vour class. Students will have done the work you
assigned and will be eager to discuss it and seek clarification of what thev don't

understand, Prepare to be flexible. For example, if the entire prison should close on
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the day of yvour class, you need to be able to adjust your curriculum to cover the same
amount of material in a reduced number of sessions. Be aware that students’ exposure
to the norms of a college classroom 15 limited. They do not have access to the
Internet, and the library 1s limited in terms of research purposes. Do expect carefully
hand-written papers. There is a white board available for your use. There are no
“office hours™ in prison teaching. However, if you would Like to discuss coursework
with a student, vou can devote a portion of a class for that purpose while the rest of

the class reads quetly or works on a group project.

0 Are there any students with disabilities who mught be interested mn taking classes if they had

the appropriate accommodations (e.g.. 15 there someone who can sign for deaf students?)

A: The NDCS American Disabilities Act coordinator is looking into this issue,
0: How should I address students and how should they address me in class?

A: As for how to address vour students, some professors refer to students as Mr. or Ms.,
while others use students” first names, Similarly, you may ask them to call you
Professor or to nse your first name. Another consideration 1s the role of pride and
respect in prison. In a fraditional college classroom, a student may enjoy being singled
out or applanded for his or her work. This 1s not always true in prison, for a vanety of
reasons, Y ou may wish to write notes on papers that are read only by the student, but it

15 a good 1dea not to allude to disparities in achievement within the class.

Q: Who should I contact if T have an 1ssue with a student (e.g., not showing up to class, or

showing up late/leaving early)?

A: Use an accountability roster where vou have students sign in every class period and
then leave it with the front desk clerk who will give it to Chasidy. You can also let
Chasidy, Vicky, Amy, Jean, or Warden Wells know if there 15 an 1ssue with a students’
attendance or anv other aspect of the course. Instructors shonld contact F.ob Britten
during the Fall 20018 semester while Chasidv 15 on maternity leave if theyv encounter any

problems.
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Q: Can instructors remain in commumication with inmates for purely academic purposes after a
class and/or after the inmate 15 released? (e.g.. if student wants information on attending

UNO or 15 working on an academic publication with the instructorT)

A: Generally no, instructors should not have contact with inmates outside of class due fo
safety and boundary issues (see volunteer handbook in Appendiv & for more details). If
mstructors want fo be involved mn other prison volunteer programs or groups (e.g.,
Hammurabi) they need to be especially aware of inmate manipulation and make sure they

understand the strict boundaries they need to maintain with mmates.

Q: What 15 the best way to get students their final grade since they do not have access fo e-mail
or MavLink?

A: Send the final grades to students at end of semester via USPS. You will just need the
inmates’ names & ID numbers and you can send 1t to: PLO. Box #11099 Omaha, NE
68110-2766.

LY
©Q: Can students keep the course books after the class ends if it 1s okay with the instructor? >
£

A: You will need to check with Deputy Warden Wells in each case and for each book.
Inmates can only have so many supplies in their cell so even if it 15 okay with the

imstructor, they may not have room for it in their allocated personal space,

©Q: It an inmate transfers to the Omaha Commumty Correctional Center ((-CCC) nght across

the street from OCC can they remain in the class?

A: They cannot come back mto OCC for classes, but if instructors want to meet with

them at O-CCC to keep them in the course and give/get assignments they can.

Q: What is the policy for radio and/or keys for mnstretors?

A: Instructors should ask Central Control for a utility radio upon entry wnto the facility
and if one is available it will be 1ssued. No keys will be given to mstructors. The radio

will be the responsibility of the instructor while inside the secure facility and should not
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be left where inmates can get aheld of it. It will need to be tumed back into Central
Control when leaving. Radio etiquette should be discussed with instructors when
checking them out. In general, it is important that the radio be set on Channel 1. To
contact Central Control, proper etiquette would be something like, “LUINO Instructor
Daniel Wuebben to Central Control”, Then wait for a response from them. Central
Control is referred to as “2977 so the response may be something like, “Go ahead for
297" The instructor should then state as clearly and concisely what the communication
15, such as, “UNO class 1s disnussed and I need an escort back to the front of the facility

from the mulhpurpose room or computer lab.”

Q: How do I use the radio for an emergency while [ am teaching?

A: In the event of an emergency give the same introduction { “TINO Instructor (your
name) to Central Control™) then state vour location, and describe what 13 happening (e.g.
how many mmates are mvolved, weapons if known, ete.). For example, “UNO Instructor
Draniel Wuebben to Central Control. Thave 2 inmates fighting in the multipurpose room.
There are about 10 other inmates watching the fight but not engaged. There are no
weapons, just 2 iunates throwing punches at each other.” Tell all other inmates not
wvolved to get belly down onto the ground. That way staff know they are not mvolved

when they enter.

Lastly. the radios are equipped with body alarms on them. They are a little orang/red
button on the top of the radio. If in immediate danger, the mstructors should push the
button and a notification will be sent to Central Control. The facility’s emergency
response teams will be immediately dispatched and any sounds/noises will be broadeast

over the radio.

Q: Are there other universities or colleges that have sumlar programs m prisons?

A: Yes! There are many institutions all over the United States that have their own style of
PSCE programs. Below 15 a list of just some of these universities/colleges and their

respective websites, There is also a Consortium for the Liberal Arts in Prison
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orgamzed by Bard College (NY) which provides resources for other mstitutions
looking to build similar programs (hitps: /b vthe-work/ '

Bennington College (VT/NY) htip:www benmington edw/ center-advancement-of-

Boston University (MA) it
Colorado College (CO)
Comell University (NY) http:/‘cpep.comell edu

Emmerson College (MA) ep] '
Grinnel]l College (1A
Groucher College (MI) it

Holy Cross College at Notre Dame (IN) hitp:/www hee-nd. edu/westville-education-

initiative’

Metro Community College (NE) https:/mecneb. edu/reentry

Middlesex Conumunity College (CT) http:/mxece edu/cipe’

Tacoma Cominunity College (WA) Freedom Education Project of Puget Sound

hitp: ' fepps org/
University of Califormia — Los Angeles hiip://

Umiversity of Vermont https:sww uvin. eduw/'cas liberal-arts-prison-program-lapp

Washington University (MO} https:/'prisonedproject wustl edu/

Wesleyan University (CT) hitp./'www weslevan edu/'cpe/index himl

Yale University (CT) hitps:/'www.valeprisoneducationinitiative org/

York College (NE) https:/‘wow. vork. edu/news
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SUGGESTIONS FOR THE FUTURE OF UNO’S PSCE
PROGRAM

There 1s ample evidence that post-secondary correctional education programming is
beneficial to mmates, the communities they return to, and to taxpayvers (Gaes, 2008; Meyer et al..
2010; Wnterfield et al., 2009). Inmates who participate in PSCE programs have a 43% lowes
recidivism rate than non-participants and are 13% mose likely to be employed npon release
(Davis et al., 2013). Every single year nearly 700,000 individual are released from federal and
state prisons and nearly half of them retum to prison within three vears (Davis et al., 2011 3)
Although some people mav question why immates should receive post-secondary education for
free (or little cost) when many law-abiding citizens struggle to afford college taition, the cost-
benefit to seciety as a whole are ample. A study by REAND Corporation found that education
programs cost nearly $1,400 to £1,744 per inmate every vear, but they can save prisons (or fax-
pavers) between $8.700 and $9.700 per inmate, or the costs associated with re-incarcerating them
{Davis et al., 2013). Former United States Attorney General Enic Holder said, *These findings
reinforce the need to become smarter on crime by expanding proven strategies for keeping our
communities safe, and ensuring that those who have paid their debts to society have the chance
to become productive citizens.”

Administrative support from UNO, NDCS and prison staff from each facility is essential
for the unplementation of PSCE programs in Nebraska prisons. This suppost is especially erucial
as the program begins, ensunng that university and prison staff are willing and able to assume
their new duties for the program. This support 15 also entical due to the large amount of tume 1t
takes for the program to work and to grow. Finally, administrative support from both UNO and

OCC is essential to guide the program through ongoing changes and challenges that may surface.
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The challenges moving this program forward are manifold: the need for quality research
and evaluation, continmed professionalism, and standards for correctional education (for more
information about the challenges and opportunities of implementing PSCE programs see Borden,
Richardson & Mewer, 2012; Meyer et al., 2010). There is a critical need to increase opportunities
for education and participation in education programs. The evidence clearly supports the value of
correctional education—to inmates, instruetors, taxpayers, and society in general. The challenge
to correctional educators 1s to ensure that quality programs are offered and the participation rate
15 mnereased sigmficantly. On the surface, the odds against meeting this challenge are
overwhelming. State and federal sentencing laws and practices, the nation's penchant for
inereasingly pumitive responses to crime, the competiion for scarce resources—these are just
some of the obstacles correctional educators must overcome. But there is room for optimism
even wm the face of these odds. There will always be a place for correctional education in the
nation's prison systems (Winfree, 1993). As long as there are correctional educators with
courage, conviction, comnutiment, and ereativity, the challenge to develop and deliver quality

programs can and will be met.
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APPENDIX A: Directory of Individuals Involved in the PSCE

Program During Year One

Funders:

Steven & Thomas Scott
stevenscott? 7 & vabhoo, com
tscott | T terpmail umd edy

NDCS Directory:
Address: 2323 Avenue J Omaha, NE 68110-0099
Mailing Address: P.O. Box #11099 Omaha, NE 68110-2766

Raob Britten

Acereditation and Compliance Manager
Litigation and Public Information Offices
Omaha Correctional Center

Office 402-522-7003

Bob botten@onebraska gov

Chasidy Brvl

Program & Volunteer Coordinator | Omaha Cormrectional Center (QCC)
Office 402-522-T017

Cell 402-416-1849

Chasidv, Brvl@nebraska gov

Barbara Lewien

Warden| Omaha Correctional Center (QCC)
Office 402-522.7013

Cell 402-679-5215

Barbara Lewieninebraska gov

Jean Slieter
Adult Education Principal
MNebraska Department of Correctional Services
Office  402-479-5545
Cell 402-405-3435
1 17 -aska. gov

Loretta I, Wells

Deputy Warden | Omaha Correctional Center (OCC)
Office 402-522.7013

Cell 402-679-5215

Loretta. Wells@nebraska. gov
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Other Educatjon Instructors at OCC;
Vickie Zelenka \Vick il
Amy Sturm Amv Sturmi@nebraska, gov

UNO Directory

Calli M. Cain, Ph.D.
Graduate Assistant for PSCE Program, 2017-2018
School of Criminology & Criminal Justice

University of Nebraska at Omaha / Florida Atlantic University (after August 2018)

cmcanf@unomaha edu  caineim fan. edu

Joel Case, MS

Adpmet Professor

Department of Political Science
Main office phone: 402-554-2624
joelcasefunomaha,edu

Omar Correa, M.Ed.
Associate Vice Chancellor
Enrollment Management
ogcomeailunomaha, edu

Nikitah Imani, Ph.DD.

Professor in Department of Black Studies

Graduate Faculty / Women's and Gender Studies Faculty
Thompson Learning Community Faculty

Arts and Sciences Hall 1848

Office: 402-554-2412

' -

LT Fi 1
Chelsea W. Harris
Graduate Assistant for PCSE Program, 2018 - 2019
School of Criminolegy & Criminal Justice

Unmiversity of Nebraska at Omaha
cwharmsi@unomahaedn

Christina Lode

Director of Undergraduate Admissions
Eppley Admimstration Building 111E
Office: 402-354-3520
cliewerffunomaha_edn

Dustin Pendley, MA
Coordinator of Admussions, Department of English
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Arts and Seciences Hall 192B
Office: 402-554-3476

g oA 11

Alaureen Pope

Associate Director of Admissions/Operations
Eppley Administration Building 111M
Office: 402-554-3895

oL aha 1

Matthew Tracy, Ph.D.
Director of General Education and Dual Enrollinent

Program Director of UNO PSCE Program
Eppley Admimstration Bulding 108C
Office: 402-554-2184
mtracyfE@unomaha.edu

Daniel Wuebben, Ph.ID.
Assistant Professor

Goodriel Scholarslup Program
CPACS 1231

Office: 402.354 2278
dwuebbeni@unomaha edu
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APPENDIX B: Possible UNO Teaching Application

Please email your responses to mtracvidunomaha edn

1. Course title and name.

2. A 200-250 word statement of your motivation/aspiration
e  Why do you want to teach this particular course?
¢  Why do vou want to teach 1t in a prison setting?
o  What are yvour geals for yvourself, including your goals as a teacher in a nontraditional
classroom setting?

3, 2000-250 words about vour preparation
o What, if any, 15 vour teaching or tutoring experience, and how will it prepare vou for
teaching this course?
e  What coursework have you taken/expenence do vou have that has prepared you to cover
the content?
¢ How are vou equipped to engage students of diverse backgrounds and skill levels?

4. A list of learning objectives
o At the end of the semester, what specific skills will vour students walk away with?
o  What are vour geals for vour students?

&
gt
i

5. A 150-200 word course description A
o What is vour course about?
o  What academic discipline?
o Wil it be based loosely on any UNO classes?

6. A preliminary syllabus.
e This syllabus is for approval by prison administration only, and should list vour initially
assigned readings and assignments for each week of the course. Please note that we
expect vou to work finther on your syllabus as your class approaches.
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AFPPENDIX C: OCC Volunteer Services Handbook and Related Forms

OMAHA CORRECTIOMNAL CENTER
NEBRASKA [ woormem
1 - VOLUNTEER SERVICES
Good Life. Great Mission.
DEBT OF CORRECTIONAL SERVICES Hﬂﬁﬂ:‘fﬁf 1:5”:.?%31 f;'f"ﬁ
STATEMENT OF AVAILABILITY
Official Distribution
Effective: March 6, 1985 Revisad: August 2, 2013
Reviged: Juhy 26, 20049 Revisad: October 11, 2014
Rewviged; July 28, 2010 Revised: Seplember 30, 2015
Revised, July 27, 2011 Revisad: July 31, 2018
Revised: Algust 13, 2012 Revised: July 31, 2017

SUMMARY OF REVISION/REVIEW

Seweral revisions, siaff should review thoroughly and canefully

APPROVED:

. :
ga rbara Lewien, Warden

_}:,l.-"
A0 I L L

Omaha Corectional Center
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QL8 105.01.001
Paga 2 of 11

Purposa To establish rules and procedures which govern the operation of a volunteer
service program at the Omaha Correctional Center (OCC) which will ensure the efficient use of
volunteers.

Palicy The OCC encourages citizen involvement and volunteer programs with the intent
of generating a variety of services for inmates. Rules for the protection of staff, volunteers and
inmates and the orderly cperation of OCC have been established and will be followed.

Autharity Administrative Regulation (AR) 105.01,

Applicability  This Memeorandum is applicable to divisions/departments/operations and shall be
maintained current by the Deputy Wardan.

Procedura
&, Definitions

1. A Mebraska Department of Comrectional Services (NDCS) Volunteer is an unpaid
community member who facilitates programs by providing leadership, direction
and guidance to the mission of the program.

2 A volunteer program is defined as any program approved to operate within or
operated by NDCS which utilizes non-paid personnel (This does not include
interns: sea AR 112,15, InfemshipExtermsinp/Practicum Programs).

3. Staff may volunteer with approval from the facility Warden,

4. Employaes approved to volunteer will ba issued a volunteer badge that they must
wear while they are perfarming as a voluniear.

5. They will only be allowed 1o volunteer in areas which are different from thair
regular paid assignment.

B. Any staff who chooses 1o be a volunteer will be doing o on their off time and are
nolt considerad to be an on duty staff member.

T Off duty employees are not expected or permited io perform work related
functions during their wolunteer time and other staff members shall not request
anyona wearing a volunteer badge 1o perform any work related tasks

8, Employeas may also serve as a Victim/Offender Dialogue Facilitator.

L' An employea who B @ member of an inmate’s immediate family may sponsor that
inmate on furloughs and passes,

10.  Immedigte family is defined as spousa, parent, step-parent, persons acting in
place of a parent (as documenied in the institutional file), sibling, step-brother,
slep-gister, hatf-brother, half-sister, child, step-child and grandparent.

B Respansibility

The Cantral Office Administrative Assistant Ill-Programs is respansible for coordination of
the Department’s non-religicus Volunteer Service Program, This individual will also chair
fhe non-refigious volunteer services commilles, which will assure that departmental palicy
is followed in each institution and program area. The Central Office Administrative
Assistant lll-Programs will alse receive, review and coordinate volunteer programs with
the volunteer sarvices commiftee.  All Volunleers are subject to the provisions in this



Omahe Correclional Center
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policy. The Department's Religion Program is a separate entity comprised of Religious
Coordinators, legal staff, Clergy Visitors, and Religious Volunteers. Religious Volunteers
are also subject to the provisions in AR 208.01, Religious Senvices. The Deparment's
Refigion Program has a separate Committee referred to as the Religious Study
Committes (RSC). The RSC is chaired by the Central Office Adminisirative Asskstant |11-
Programs. Relglous Coordinators are responsible for Religicus Volunteers,

OCC's Religious Coordinator shall act as the OCC's Religious Volunteer Services
Coordinator. Tha OCC's Adminisirative Assistant |1 is the Volunteer Services Coardinator
for the non-religious volunteers. The Volunteer Coordinator shall assurne the following
respansibilities of the Non-Religious Volunteen(s):

1. Coordinates and supervises the distribution of Volunteer Application Form
{Attlachment 1) and NDCS Personal Informabion for Security Check (DCS-A-per-
002) (Attachment 2) to potential volunteers.,

2, Maintsins accurate records of the identification, training, and program status of all
voluntesrs,

3, Reports to the Administrative Assistant 1l and Deputy Warden on the acthitles of
the voluniesr Senices programs.

4, Recruits, screens, and selscts voluntesrs from all culiural and socloeconomic
segments of the commanity.

& Coordinates the orlentation and Iraining for all approved volunteers, and

B. Coordinates OCC's voluntear programs with the Central Office’s "Voluntear Sanvice
Commities.”
T New inmates amriving at OCC shall be given information refative to the voluntesr

senices programs available at the institution. The curment schedule of available
voluntear services to immates shall be posied on buledin boards i all housing
units.

g During the month of Agril, OCC will honor the voluntesrs who participate n the
programs offered at OCC. OCC will determine the type of function by which the
volumtesrs ane honored (8.9, recognition lether, receplion, banquet, etc) OCC wil
select a Volunteer of the Year who will be henored at an annual MDCS gathering to
coincide with Correctional Employes appreciation month in May.

Program Coordination

1. The Veluntear Coordinator or Relgious Coordinater depending upon the
program, will be responsibla for the recruitment and initiad screening of volunteers
from all culiural and socioeconomic segments of the communily. Valunieers are
to ba 18 years of age or older. This does not precluge younger individuals who
are a relevant part of a volunteer program/service from participating in an aclivity,
under the supervision of appropnate volunteers, withim an instifution at the
digeretion of the Warden. Non-religious volunteers are allowed to be invalved in
mare than one club'activily at one facility. Religious volunieers will be mited o
imiolvement in one religious group unless the volunteer can show relavant
knowledge which would diractly relate to a different religious group. A request for
imvalvefmant in mora than one religious group requires a recommendation from
the Religious Study Commilties,

a A Mational Crime and Information Center (MCIC) check is required initially,
and annually thereafter, for all of ihe following volunieers
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(1) Individuals volunteering for more than a single event.

{2) Any leader (professional or religious), regardless of credentials, for
whom there i no documented endorsemeant by their judicatory,

All voluntears warking in the mnstitution in @ discipling, wiich by law
requires professional credentials, must hold such credentials. The
credentials must be currently valid, and the volunteer must be abe
to produce verification of that fact.  Copiles of cerificates, licenses,
ete., shall ba filed in the Volunteer Services Coordinator's Offica,
in that particular volunteer's fia.

(3} Performing or athletic groups which will have significant, direct
contact with Inmates.

An NCIC is optional for the following individuals volunteering for a single
event {i.e., One Tima Volunieers)

(1 Professicnals with national organizations. These individuats will
often provide services as speakers or seminariworkshop leaders.,

i2) Cradanfialed andior endorsed professionals, worship leaders or
religious instruciors.

(3) Performing or athketic groups which will have minimal of no direct
comntact with inmates.

4] Representativas of organizaltions who have been provided wilh
documentable training for valuniesring in 8 correctional selting.

Recommendations shall be delivered by the insStution wvolunteer
coordinatar, 1o the Warden/designes for final approval,

Informaton on volunieers will be fracked on a Depariment-wide
compulerized data base. This information will be shared by all NDC3S
volunteer coondinators.

Once a volunteer has met the entire agency's regquirements, has recaied
an crientation, and has been approved at one secure facility they will be
approved at all secure facilies. However, before providing volunteer
services at anather facility, the volunteer shall complete a facility specific
four and be briefed on the various aspects unigue 1o each facility and the
inmale population. The tour and briefing will be given by eiher the
Volunteer Coordinator or Religious Coondinator depending upon the
valunieer service being provided,

Ex-inmates

The volunteer programs may include ex-inmates as volunteers, providing the
following s considered

b

Written approval 1o be given by the Warden/designee.

The ex-inmate is no longer on parole and has been discharged for a
minimum of 18 months and had no contaclt with any criminal justice
agency during the 18 months. The Warden may make exceplions on a

)
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case-by-case basis dependant upon agency needs, mcluding excaption
based on NDCS staff recommendations.

c. The type of crime and length of senlence.
d. The ax-inmate’s fiends and associates are still incarcerated.
e, The: institutional record, including any program paricipation.

f. They possess a special ftalent or skill that will bensfit the inmates,
institwtion or NDCS,

After final approval by the Depuly Warden, each Volunteers name shall be
retained on file in the Voluntaer Serice Coordinator's Office, Initial training and
uriuntalunn procedures shall then be scheduled by the Volunteer Service's
Coordinator.

Orientatian and Training

Crientation and fraining will be provided to wolunbeers by the Volenbeer Coordinator or
Raeligious Coordinator with whom they will be working, Exceptions may be made upan
agreament bebwean nstitution and department,

1.

All volunteers are to attend an orientation session and b placed into the Volunteer
database, prior to ther first volunteer acthity (Alachment 3). These crentation
seasions shall be made available on an as needed basis as determined by the
Vaolunteer Coordinator,  Volumtesrs parlicipaking in a one-tima activity are 1o be
given a wverbal andior written orientation appropriate to the circumstance
Orientation for voluntesrs will include the Tollowing:

a The criteria reguirements for being a volunteer (a copy of the Volunteer
Services AR shall be given to each volunteer);

b An overview of NDCS philcsophy and operafion, the criminal justice
sysiam, agency mission stalement and vision poinis;

c. Familiarization to OCC including physical plant layout, staffing,
programiming provided, operational memorandum, e

d. An overview of inmata characterisfics and background;

a. Guidalines for working with inmates specific (o the institubon;

f. Security and confidentiaity of infarmation;

B Emergency siuations, (Le., being taken hostage, sewvere weather,
Inckdbonwn ),

h. Contraband,

i Ethics (A copy of the American Comectional Association's (ACA) Code of
Ethics shall be given to each volunteer) (Attachment 4);

i Workplace harassment policy,

k Stalutory provision regarding sewual conduct with mmatesiparoless,

Section 28-101 R.5. Supp. 1998,
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L Victim Services
m. PREA guidelines

During this first six months, in addition to the general orientation, each voluntesr
shall be given specific training in a curriculum devised by the program head under
whom the wolunieers senices will be rendered. The subjact matier and kengih of
time needad shall ba lafl to the discretion of thak program head.

Yolunteers may be directed by OCC staff verbally andlor in writing to report their
chaervations or incidants they may witness. This information may be helpful in
continuing andfor designing new programs and resolving sacurity threats or
misbehavior by inmates, staff or other volunieers.

E. Voluntear Responsibilities

1.

In genesal, volunieers are to conduct themseives in @ manner similar o that
expected of employees pursuant fo the rules and regulations of MDCS,
Specifically, volunteers shall nok:

Introduce contraband into any institution within NDCS;
Accepl or issue any bribe, gift, loan, or gratuity from or to an inmabe;
. Engage in trading or trafficking with inmates, including selling, buying from,

or dalivering to any inmate any articke or commodity, of any description,
except through authorized channels,

d. Bring articles of any kind inlo an inslitution for delivery 1o an inmate, or
take ouf an arbicle af any kind for an inmale, unless autharized to do so by
the Wardan;

2, Give or sand money 1o an inmate in a secure facility for any reason, Dual

Status Volunteers may send money with Warden's advanced approval
(refer to AR 208.01, Religious Senvices),

i Be on the visiting list of any inmale, with the following esccaplions:

(1 The wisiting sts of inmates on community custody ressdeng al a
community Corrachons center,

2 With written permession from the Warden, volunteers may be an
the friends and family visfting st of an immediate family mamber.
The volunteer should nof provide services within the facility that
houses the immediate family member without the Warden's
permissson. This exception also applies (o dual status volunteers,
as defined in AR 20801, Religious Senices. Exceplions for othar
non-imemadiate family members will b2 at the VWarden's direction.

g. Provide services at any institlution housing an immediate famiy member,

. Be permitied to perform their duties or enter departmental faciities or
affices while undar the influence of alcohol, illegal drugs andfor controlled
substances

All volunissrs shall sign @ prepared statement agreeing o abide by all
institutionaliprogram policies and regulabons, especially those dealing wih
security, confidentiality of records and other privieged information (Attachment 5)
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All volunteers shall follow the same dress code established for visitors, per AR
205.02, Visiting.

All volunteers shall sign a waiver, acknowledging that they assume the risk of
engaging in contact with inmatas.

Valuneers will genarally be responsible to the depariment head wilhin whose area
the wolunteer service is being performed. Volunlesrs will be accouniable, as is
paid siaff, for their actions and services rendered in the institution or program.

Al voluntears working in a discipline which by law requires professional
credentials, must hold such credentials and be able to produce werification of such,
Mo telephone communication or written correspondence (to include email) Is
allowed between volunieers and inmales at NDCS institutions. Exceptions may be
approved by the Warden on a case-by-case basis and require written justification
from the volunteer, and a recommendation from the Volunteer Coordinator of
Feligious Coordinator. (Excepbons io this section are made for dual status
voluniesrs as written in AR 208.01)

Any volunteer who is arrested or issued a citation of the law, other than a minor
traffic violation, must immediately notify the Warden or Volunteer Coordinator of
his/er alleged violation of the law. Failure to report may resull in suspension o
lermination of volunteer status.

Whenever a volunteer would like fo play a videe andior audio recording at an
approved aclivity, it must be screened and approved by the Intel Caplain prior to
the presentation. Recordings will be denied when they advocale violence, when
the contents are likely fo incite viclence including inflammatory racist'ethnic content
of illegal activity or sexual activity, or they describe plans for incendiary'explosive
dewvices, alcohol'drugs or escape plans, No audic/video recondings will be allowed
for hearing/viewing when such would violate copyright laws.

Group coordinators and voluntesrs shall have their actvities reviewsd 2 minimum
of annually by the volunteer cocrdinator, This will coincide with a new NCIC check,
Thizg information will be updated in the volunteers file, and the volunteser database
during the manth of expiration.

Access areas for all groups of voluntears will be stipulated according fo the
Dperational Memarandums.

All Volunteers must be escorted unless they have successfully completed Pre-
Service andfor annual In-Service fraining as directed. Upan successful completian
of Pre-Sarvice andior annual in-Service treining, wvolunieers may be granted
unescorted Bccess to specified areas of the facilly as approved by the
Warden/designes,

Volunteer Categaries

Voluntears shall be categorized into the following groups:

1.

Chvi=Time Violurdeser

An indoadual may only be admitted info an institution once per year as a One-
Time Valuntear for a single event or purpose

YVolunieer
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The volunteer category is compromised of rained volunteers providing consisbent
and regular services to inmates.

3 Grant Reciplent Volunteer

a. The purpose of a Grant Recipient Volunteer is to provide wocational and
life skills services o Mebraska Depariment of Comectional Services
(NDCS) offenders. The following applies to thesa individuals.

b Grant Volunteers will abide by the regulations stated within AR 105.01
unless specific provisions are granted by the Deputy Director of
Operations, Deputy Director of Programs, or their designea.

-1 Grant Velunteers who complete the Pre-Service course and PPCT 1 will
be allowed unescored access to the area in which their event ooours,
These individuals will be identified by a blue siripe at the bottom of their
HDOCS 1D,

d, The Grantea Coordinator will act as the Volunteer Coordinator for Grant
Volunteers and will be responsible for the maintenance of their
paperwork to include annual NCIC updates and In-Service training if
applicable.

4 Group Coordinator

Group coordinalors are those volunteers who work closely with the volunteer
coordinator in providing services to inmates. Group Coordinators are the
voluntears most involved in advisory and policymaking groups for the tofal
program. Once a volunteer is approved by the institution/program as a group
coordinator, that individual's volunteer application form is to be forwarded to
MNDCS Programs Administrator as a reference for other institution/programs. A
group coordinator will:

a Be credentialed professionals in their area of volunteernng, andfer,

k. Be a director or executive director of 8 volunteer organization, andfor;

C. Have a minimum of two (2) year's experience as a volunteer with NDCS.
5, Dual Status

An individual holding both a8 volunteer and clergy visitor status is identified as a
dual status volurteer, In dual status cases, the clergy visilors/volunteers will
giready have a current NCIC and it will not ba necessary 1o run a new NCIC to
activale the naw status, unless the NCIC has expired. In the event of a dual
gtatus, the volunteer will be afforded the same privileges as a clergy visitor as
cutlined in AR 208.01. When present in the facility as a voluntesr all applicable
wolunieer regulations apply.

Peer Volunteer Program

OCC and Adult Parole Administration recognize that some parclees can offer inmates
insight into release planning that will facilitate success and potentially reduce recidivism.
Parolees may participate in events facitated by staff for this purpose. Such events may
occur at the request of staff or structured inmate clubs
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Application Process

A paroles may volunteer for or a8 Panole Officer may invite a stable parolee to
participate in the program. In order to be selected. a parolee should have a
peripd of time on parcle that has been successful The parolee may hawve
experienced some struggles initialty; howewer, there should be sufficient
stabilization to ensure that the parolee can provide appropriate guidance, Rather
than have specific guidelines, the parole officer will consider the following:

a Length of stable fima on parole in the following areas:

(1) Rasidence

{2) Sobriety

{3) Felationships

{4) Medication

{5) Associates

{6} Owverall outlook conceming changing behavior, responding fo
challenges and experience on parole

b. Length of time since any parale viokation
e References from others in the community that the parolee is invaolved
with including:

{1) Mental Healthisubstance abuse providers/sponsors
{2) Family rmember (this should not be the only reference that the
paralae has)

d. Parolea commitment and interest in helping other offenders re-enter the
community. Including a pedential interest fo continue participating after

discharge from parale.

e Ability to follow instructions from the NDCS/APA siaff the parales will be
waorking with.

Upon identification of an interested parclesfformer parolee, the parole officer will
ensure that the person mests the qualfications and will prepare the Peer
Volunteer Program form [attachrmant 8) and submit o hisfher supeniser, Upon
approving, the supervisor will submit o the Warden. Once the Warden has
approved the form, it will be forwarded fo Ihe Adull Parole
Adminstrataridesignes who will forward 1o the Reentry Adminigiraton'designes
for hesfher approval and finally to the Deputy Directar of Programs for approval

Preparation for entering the institution

Parcleas and former inmafes selected for this program will net nesd 1o go
through a volunteer program, as they will be escorted by a stalf person al all
limes. However they will be required to submit an MCIC form.

Removal of a parcleeformer parokes from the program
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In tha evant a participant elects to be remowed from the program or needs 1o be
removed due bo unsatisfactory progress, relapse, parcle violations, criminal
conduct or other siuation that make the paricipant unacceptable, a new
attachmant 9 shall be resubmitted through the supervisor to the Adult Parole
Administrator/designes, Warden Reeniry Administratoridesignee, Deputy
Director of Programs/designee natifying of the ramaoval,

Al the completion of a swccessful quarier of participation (the end of the month
Saplember, December, March and Jung) In the Peer Volunteer Program, the
parcleaformer parolee will be issued a certificate of successful paricipation
{attachment 10). Successful participation shall mean at least one volunteer
event during the quarter. The assigned parola officer shall be responsible for
manitoring and lssuing the carificatels).

Vodunieer |.D. Cards

Vglunteers and group coordinators will be issued photo 1.D. cards.

1.

A volunteer 1.0, card will be issued to voluntears after & months or longer senvice
with NDCS (attachment 8). Depending wpon the program, the institutional
volunteer coordinalor or ihe institutional religious coordinator will notify the
voluntear and arrange for the volunteer to have the ID card mad,

Once the LD, card has been issued, the wolunteer will retain the 1D card in their
possession and will be responsible for showing the NDCS issued 1.D. card along
wilh their state issued | D drivers license to anter the facility. The volunteer will
wear their NOCS issued 1.D. at all imes when in a facility. Only one 1.0, card wil
be Issued to a voluntsar for all facilities,

The ID card will contain the following:

a. Picture of the volunteer, preferably with a yellow background, oF @ calor
background different than employees; Full-time Volunteer Clargy 10
cards will have a green background.

b, Marme of the voluntesr,

(.3 The position title of the volunteer - group coardinator or volunteer (i.e.,
group coordinator, volunteer, or full-time volunieer clergy).

d, Date of issus.

Volunteers not issued |0 cards will be granted admission to an institution by
placement of their names on a list each time they are approved lo enter the
institution. When in the nstitution, they will wear “vistdor” cands.

A compulerized datsbase which includes name, current address, lelephone
number, current status, record of participation and other relevant information by
individual volunieers will be maintained by each institution’s Volunteer
Coordinator.  This information will be shared by all institetion/program volunteer
and religious coordinators,

Each approved volunteer will receive a letter once a year from the Volunieer
Coordinator/Religious Coordinalor with a Personal Information for Security Form
(NCIC) attached. Tha letter will be sent out at the first of the menth when the
valunteer's NCIC is due.  The volunteer will be given 15 days 1o fill out, sign, and
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returm the NMCIC o the Volunteer Coordinator/Religious Coordinator,  If there is
no response by the 16th of the manth, the Voluntesr CoordinatorReligious
Coordinator will send out a follow-up lether, warning the wolunteer of change in
status if there & no response by the end of the month, If no response is recaived
by the end of the month, the voluniesr's status will change to “Inactive” on the
NDCS Volunteer Database and the volunteer must return their volunteer 10 card.
Tha volunieer will then be required 1o repeal the application and onantation
process in onder to sarva as a voluniaer again. A final letter will be senl to the
voluntear advising them of the change in their status, explaining the conditions
for the re-application and requesting the volunteer card b raturmed.

Termination/Suspension

At guch fime as deemed necessary by the Warden for the safety of the volunteers, the
management of the inmate population, or the tightening of security precautions, may
resirict, postpone, suspend or terminate the services of any volunteer or volunieer
organization,

1. If & shuation of high risk ocours in the institution, the Warden/designee may, by
verbal rmandaie immediately discontinue, restrict or terminate the services of
velunisars.

2 Following the issue of such @ mandale, a written statement shall be prepared by

tha Voluntesr Coordinator or the Religious Coordinator and signed by the
Warden infarming e volunleer oF volunieer organization of the reason(s) for the
discontinuance of the program. The statement shall be ssued 1o the valunteer(s)
unless divubging such would be detrimental 1o the safely and security of OCC
andfor the genaral public.

. | Whan a woluntear has bean ferminated or sespandad. tha Administrative
Agsistant lll-Instdutions will ba nolified.  They will make tha appropfiate databasa
entries and subsequently notify all other coordinators and relevant stkakehclders
im NOCS. The respective wolunteer or religious coordinalor will send a better to
the volunieer reguesting that the volunteer 1D card be raturned.

Funding

See AR 11301, Fiscal Management for funding relevant to volunteer and woluntesr
actnities,

Referencas:
ACA Standards 4-4114, 44115, 4-4118, 4-4117, 4-4118, 4-4119, 4-4120-4-4121, and 4-4122.

Attachmments:

=R B L R

[l

Valunteer Application Form DCS-A-adm-123-pc

DCE Personal Information for Security Check Form DCS-A-per-002
Oriantation ard Wailver Form for One-Teme Volunteers

ACA Coda of Ethics

Webraska Depariment of Comectional Senices Voluntesr Pledge and Waiver
Mebraska Department aof Comectional Senices Voluntesr Training Record
Mebraska Deparbment of Correcbional Services Religious and Voluntesr Services
Organization Chart

Wolunteer ldentification Card Raguest Form

Application for Volunteer Pear mentor

Certificate Success-Paar Manios
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NEBRASKA DEPARTMENT OF CORRECTIONAL SERVICES
VYOLUNTEER APPLICATION FORM
Hama;
Last Firs! Al
Heme Addrass:
Gity: Slate: Zip;
Homa Phor: Wark Phana:
Social Security Numbar: (Social Security number s nesdad to compiata
security chech.}
In Case Of Emergancy MoSy: Ralatianshin:
Homa Phane: ‘Work Phone:

MAre You on a Visiling List of, or Visling any Inmate or Detaines? Yes__  Mo__

I Yes, Inmate Mame: Relationship:

Do you have any spacific areaiprogram within the Department for which you wish % volunteer?
Wes__ Mo Iyes, [isl which areadprogram (ba specific as possible) >

Hava you aver voluniserad for the Nebraska Department of Comectional Sarvices? If yes, whees and
whan?

Plaase pravide the following infarmation so you meay best be maiched with our wilunteer nasds:
Etuecation
Skilsifbiilies:
Hobbies:
Infarasts:
Price Valunieer Expariance]s):

List the rames of three individuals we may contact {other Shan relalives) who have knowledge of your skils
and characier.

Mame buddress Phong

Applcants Signature Dae
PCS-A-pedm- 133
Praied tram Agescy shwsd e
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af
N E B R:""\S Kﬂ. Personal Information for EmTﬂ;y l‘.z‘:hm:k

OEFT OF CORRECTIONAL RERVICES

As pari of maintaining a sals and secura environment the NDCS may cenduct security checks prior to and periodically throughaut an

individual's empicymant or affiliation with the NDCS. A camiction does not automalically bar an individual from entering a taciity or

from Each case will ba considered individually. AN information on this document Is reguired. 1 you ceit any

:Eh‘;'nmhm this form you may be disqualified from erdrance to a facility or employment. PLEASE READ FULLY AND PRINT
BLY IM INK.

Plaase check the appropriate reason for requesting entrance into a Eacility,
List pasition litle and facility;
[ Contracter [ NDCS Employment  [JWolunieer Diciergy Ointen [ Tempss0S  [JPREA

o — o . A —

FRINT NAME Diate of Bt Focial Secarty Hum
[Last Name, First Name, Middlo Infial Month/Day/Year

Other Mamas Used (e.g. slases, lormer nameas, sz |

[ !
Drivers Licenzse Number i Stale Stata 1D numbes Expiration Date
H no driver's license, pleasa enter your atate 10,

Place of Binth (City, State or Counlry)  Sex Raca Hizight Weight Eyes Hair

L=t all previous staies or countries of resicance;

Conment addrass:

Street Addrass City State Zp

Please provide your currant phane numbers and &-imail agdresses (business and personal);
Home: | k| E-mail addressas:

Celt | H

Othar | H

Ara you currently or have you ever been in contact with any Nebraska Depariment of Correclional Services inmate

{curranl of former) by way of phone, facilily visil, or email? Yes Mo
If yes, state name, facility, and relationship to you

Ari you or have you ever been affiliated with a gang/security threat groups)?  Yes M
If yes, state group name and your affialion

| hereby cerify that all Information | have entered on this form is accurate and complete. | understand and agreas
that the NDCS may use information on this form to conduct security checks prior to and periodically throughout
my employment or affiliation with the NDCE. | understand that failure to disclose or fully disclose the requested
infarmation may be grounds for disqualification of my application or termination of my employment.

Signature Date

D S-A-per-002 (REV 02 17) Page 1 of 2 AR112.03
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Attachment 2
Pape 2 of 2
~ OFFICE USE ONLY
HR Site Contact: To be checked at facility/program:
Date Submitted: Check only if New Hire, Infern, S05 femp or Health

MHCIC Processed By

Services Conlractor,

Inmate Phone List
DMV Processed By Inmate Visior List
Inmate Ermail
HCJIES Procassed By z
! Approval [] Disapproval (]
HCICMNCIIE Reviewad By
d Comments:
Diabs Reviewed:
[0 APPROVED
Intel Cagtain/ Designes:
[0 DEMIED
HR: Sie Contact Motified: Signature Date
HRIS Entry:
Commenis/Justification: NDCS Company Hire Date:
PREA Indicator
] Me
O Yes, Date:
Comments:
Emergency Management Services review:
Signature
Dale
Lagal review:
Signature
Date
Project: Project Location:
Project #: Contraclor:

DCE-A-par-002 (REV 0217

Paga2 ol

AR11Z.03

)
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MNSTITUTION:
NAME: .

LAST FIRST MIDDLE
PLEDGE

In consideration of being allowed to participate in the Nebraska Department of
Correctional Services (DCS) volunteer program, I agree that:

1, T will abide by all policies, rales and regulstions of the Mebraska Department of
Correctional Services and of each facility where [ perform volumtesr services;

1 will follow verbal instructions given 10 me by DCS sail,

1 will abide by the policies and procedures regarding confidentiality of information;
1 will not accept from nor convey 1o an inmate of anyone acting on behalf of an
inmate any article, money or message withaut approprinte approval from DCS staff,
5. I'will keep schedulad hours as agreed;

3 1 will not perform professional services which by law require centification, icensing
of credentials that [ do not have;

T will dress in sccord with the DCS dress code; and

I will immediately report to correctonal facility stafT any violkation of the DCS rules
by an inmats o another volunteer.

WAIVER

In comsideration of being albowed to panicipate in the Nebraska Department of Correctional
Services (DCS) volunieer program, | acknowledge and agree thai:

bl o

o

1. My participation as a velunteer may involve risk of serious injury or harm;

a I undesstand that the Mebraska Diepartment of Correctional Services makes no
representations regarding bebavior of the mmates with whom [ may come in contact,

i | assume any and all risks of injury or harm caused by or arising from my
participation in the volunteer program;

This Vohnteer Pledge and Waiver shall remain in full force and effiect for the duration of my
volumteer service with the Mebraska Depamtment of Comrectional Services,

Volanteer's Signature - Date

Stafls Elg'l:ll.llll’il u Date
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MEERASKA DEPARTMENT OF
COBRRECTIONAL SERVICES s
AR 2.l Director Volumieer
Religious o
Deputy Director- Deputy Director-Programs and
Institutions Community Services
I---u:h-l Srgpervisiagsm s
Frograms
________ Heli Barvie Cosrdinacor
' Sl Forrieo Central Diflee
1 Assesiale Legal 3o Program
1 Counsel (] ¥
Adminlstrative Religious Coordinater
gerees|  Co-Chalr Religion Co-Chnir Religlon Chair Volunteer
: Study Commities *  Siudy Commibites Coordinators Committes  [0ersssnrnny
: Cintral Ciflce [Engiligy, Cenirnl Cfice i
! NSP Tnameedinge Supervisor Immediate Superviser | | NP '""E
P*r (2) Religheus Casrdinstors Facility Faellity Volumteer  [*****1
i Coordinabor i
; DEC :
2es+=l (1) Religious Coordimators e :
: Volusteer  [**"""}
H LoC Cosrdinator
Bl 1) Religions Coordinstors :
oce :
NCCW Valunteer A
Baeesl (1) Religiens Coardinatars Cuordinator i
m mcl I+I'I‘I=
"**] ) Religions Cosrdinators Velunizer
Coordimwior
Fuwry HEW
; (1) Religious Coardinntors ——
i Valundeer il
E TECT Coordimsinr i
f=== (2) Religioms Coorinators :
E WEC i
e (1} Refigivus Coordinstors i
Thi: Relbghsns Conrdinators st :
bEE‘ ch.. & HEW g TIETS RIS RENRT NS EIR LR LR L L L] lj

respamsible for both Religlous
umid Noa-religious Yolunteers

&

\‘H:x.-" F
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