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PART 2 — FRINGE BENEFITS FOR FULL-TIME
INSTRUCTIONAL FACULTY, 1982-83, MEN AND WOMEN

Report the projected fringe-benefits expenditures which will be
paid by your institution, or State, to the full-time instructional
faculty during the 1982-83 academic year. Fringe benefits should
be reported only for those salaried instructional faculty reported
in Part 1 of this survey. The fringe benefits for male and female
faculty on 9-month contracts, as reported in columns 1 and 4,
lines 1-6 of Part 1A (page 3), should be reported in Part 2A.
Similarly, the fringe benefits for male and female faculty on 12-
month contracts reported in columns | and 4, lines 8-13 of Part
1B (page 3), should be reported in Part 2B. The exclusions cited
in the instructions for Part 1 also apply to Parts 2A and 2B.

Fringe benefits are defined as cash contributions in the form of
supplementary or deferred compensation other than salary. The
employee’s contribution should be excluded when determining
the dollar value of fringe benefits. Expenditures should be
reported to the nearest whole dollar. When an expenditure is
reported for a fringe benefit, the number of persons receiving the
benefit should also be reported.

Lines 1 and 2. Retirement Plans (other than Social Security).
Report contributions by your institution, State and local govern-
ment toward retirement on line 1 or 2 according to the vesting
provisions of the institution’s retirement plan. A vested retire-
ment plan is defined as one in which the full amount of the con-
tribution by the institution, State and local government, with
accumulations thereon, will be made available as a benefit in case
of death while in service and with np forfeiture in case of resigna-
tion or dismissal from the institution.

On line 1, report contributions toward retirement if they become
vestedin the faculty member not later than the end of his 5th year
of full-time service at the institution and are not lost to him if he
leaves the institution or moves to another State. If the institu-
tion’s retirement vesting provision meets the 5-year criterion,
report all contributions to the retirement plan on line 1 even
though some faculty members may have been employed less
than 3 years. .

On line 2, report expenditure for retirement plans in which the
employer’s contribution becomes vested in the faculty member
after 5 years or only upon retirement.

Line 3. Medical/Dental Plans. Report contributions to insurance
plans which provide for hospital, medical, surgical, or dental care.

Line 4. Guaranteed Disability Income Protection Plan. Report
expenditures, through insurance or otherwise, for long-term dis-
ability income payments (defined as salary in excess of 6 months)
and not covered in other retirement or insurance plans listed on
this form. These payments are not to consist of the accurmnulation
ol unused sick-leave benefits.

Line 5. Tuition Plan, Report cash payments and the dollar value
of tuition waivers and exchanges for dependents of faculty mem-
ners Lo attend another institution or your own institution. If the
witon plan is available to dependents of faculty members to
sttend any institution of their choice, please check “No” on line
. If either of these conditions does not apply, please check
“YI:5" on line 5. The number covered by this benefit should be
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the number of faculty dependents receiving tuition, rather than
the number of faculty members covered by the benefits. If the
number of faculty dependents who will receive this benefit in
1982-83 is unknown when this report is being prepared, apply
the current rate for the benefit to the number recemng tuition
in 1981-82 to derive an estimate,
{ )

Line 6. Housing Plan. Report the expenditures in the form. of
cash payments or subsidies to faculty members for off-campus or
institution-owned housing, If faculty members have the option
of choosing off-campus housing, please check “NO™ on line 6.
If the housing plan only applies to institution-owned housing,
please check *“YES™ on line 6. If the number of faculty members
who will receive the housing benefit in 1982-83 is unknown when
this report is being prepared, apply the current rate for this hene-
fit to the number receiving the housing benefit in 1981-82 to
derive an estimate. ;

Line 7. Social Security Taxes. If covered by Social Secunty,-
report the F.I.C.A. taxes calculated at the rate effective Junuary
1, 1982 (6.7% of the first $32,400 or 32,171 maximum earne.
per employee).

Line 8. Unemployment Compensation Taxes. Report the taxes
(not benefits) to be paid under this law. If the institution is se!f.
insured, report the estimated amount which would otherw:se 2
paid to the State.

Line 9, Group Life Insurance. Report expenditures by the inst.*n
tion to support the group life insurance program.

Line 10. Workmen's Compensation. Report the taxes (not bene-
fits) to be paid under this law. If the institution is self-insurec,
*report the estimated amount which would otherwise be paic' t
the State,

Line 11. Other Benefits In Kind With Cash Options. Personul
benefits in kind are reported only if the faculty member hat,
without the imposition of conditions, the option of taking a cas~
payment if the person prefers to use the money in some ot et
way. Since the objective is the measurement of income avai'ar!s
for personal consumption, as distinct from professional purposes,
benefits of a professional nature (such as convention trave’,
‘membership fees, grading assistance, faculty clubs, etc.) shouid
not be included.

Line 12. Totals. Sum the figures reported in each of the “Expen-
diture” columns.

The total “Number Covered” is an unduplicated count of persons
participating in one or more benefit plans; not the sum of ai:
figures reported in each of the *Number Covered”«<olumns.

In the interest of consistent reporting, please verify that the num-
ber covered on each line of Part 2 does.not exceed the corre-
sponding number of men plus women reported in Part 1. For
example, the “number covered” in Part 2A, line 1, column 2
should not exceed the number of persons reported in Part 1A
(page 3, line 1, column 1 plus column 4). However, the numbe-
covered by the tuition plan, line 5, Part 2, may exceed the
corresponding number of persons reported in Part ! when faculty
members have more than one dependent receiving tuition.
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