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vices complex, including the governor’s
office. One group taught songs and
games to children in a summer lunch pro-
gram while the larger group painted.

e Students worked for the National
Park Service at El Morro N »nal Monu-
ment, repairing existing trails and build-
ing new ones, cleaning and weeding the
Anasazi ruins, working to contain ero-
sion on trails, and so on.

© In 1988 our entire camp group (ap-
proximately 80 people) went to Canyon
de Chelly, one of the most scenic lo-
cations on the Navajo reservation. Our
Navajo guide told stories about the his-
tory of the canyon, including the infa-
mous roundup of the Navajos by Kit Car-
son and the U.S. Army in the 1860s. We
heard about the burned houses, the tram-
pled corn fields, and the fruit trees
chopped down in an atten ) drive the
Navajos from the canyon. One student
came up with the idea that we should be-
gin to replant peach trees in the canyon
to make up for Kit Carson’s destruction.
That year we began with a single peach
tree, and we have continued the tradition
ever since.

YEAR-ROUND PROGRAM

At the request of school administrators,
parents, and students, the TYLP has
evolved into a year-round program, with
our camp serving as the “ignition” ex-
perience. While at the camp, the students
learn valuable skills and plan projects that
they can implement in their home com-
munities during the school year. A teach-
er or another adult must accompany stu-
dents to the camp, where the adults go
through an intensive orientation to the
model to prepare them to work with stu-
dents in the follow-up program.

NIYLP staff members serve as facili-
tators in an effort to cultivate volunteers
from among the parents and others in
the home communities. Incoming sixth-
graders take part in the Pathfinders pro-
gram, which uses a sk building and
prevention approach; seventh- and eighth-
graders focus on “leadership for service”™;
high school students are currently test-
ing the Community Response Corps in
the Zuni Pueblo. The high school pro-
gram works cooperatively with the Unit-
ed World College to offer search and res-
cue training and training for service with
volunteer fire departments. Training for

parents and inservice training for teachers
are also provided by the NIYLP. The
Zuni Youth Council provides an oppor-
tunity for young people to have genuine
input into programs in their community.

AT THE REQUEST
OF SCHOOL ADMINIS-
TRATORS, PARENTS,
AND STUDENTS,
THE PROJECT HAS
EVOLVED INTO A
YEARROUND
PROGRAM.

One of our long-range goals is to de-
velop a core group of Native American
youths who have attended our camps and
are positive role models who can serve
as staff members and leaders. At present,
our key “service staff” members are all
former participants with an average in-
volvement of three years. One student,
who attended our first camp in 1983 as

an eighth-grader, will graduate from the
University of Notre Dame in the spring
of 1991 and plans to join our full-time
staff.

Currently we have projects under way
in the school systems in Ramah (Nava-
jo) and in Zuni, Acoma, and Santa Clara
Pueblos in New Mexico, plus a new proj-
ect on the Upper Peninsula of Michigan.
Our projects are both school- and com-
munity-based and operate only in com-
munities to which we have been invited.

To support our efforts to introduce
service-learning into schools serving Na-
tive American students, NI’ works
collaboratively with the National Youth
Leadership Council under a grant from
the Kello  Foundation. Also under this
grant, we are working closely with the
American Indian Science and Engineer-
ing Society to provide chert ~ " .
Initially, a small number « teachers,
NIYLP staff members, and a group of
respected Native Americans will come
together to develop a curricu  a that will
then be used to train teachers who will
go back to teach in Indian communities.

The NIYLP has pioneered the spread
of service into Native American commu-
nities, and we are confident that our tradi-
tional values — key concepts that once
held our tribes and communities togeth-
er — will combine with the st efforts
of the education reform movement to of-
fer our young people what they deserve:
the best of both worlds. K
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