




















GENERAL INSTRUCTIONS — SA — Continued

Line 35 — Guaranteed disability income protection —
Report expenditures, through insurance or otherwise, for
long-term disability income payments (defined as salary in
excess of 6 months) not covered in other retirement or
insurance plans listed on this form. These payments are
not to consist of the accumulation of unused sick leave
benefits. *

Line 36 — Tuition plan — Report cash payments and
the dollar value of tuition waivers and exchanges for
dependents (including spouse) of faculty members to
attend another institution or this institution. If the tuition
plan is available to all dependents of all faculty members
to attend any institution of their choice, mark {X) the
""No'’ box on line 36. If either of these conditions does
not apply, mark (X) the “'Yes'' box an line 36.

The number covered by this benefit should be the number
of faculty dependents receiving tuition, rather than the
number of faculty members covered by this benefit. If the
number of faculty dependents whao will receive this
benefit in the academic year covered by this report is
unknown, apply the current rate for the benefit to the
number receiving the tuition benefit in the previous
academic year to derive an estimate.

Line 37 — Housing plan — Report the expenditures in
the form of cash payments or subsidies to faculty
members for off-campus or institution-owned housing. If
faculty members have the option of choosing off-campus
housing, mark the "'No’’ box on line 37. If the housing
plan only applies to institution-owned housing, mark the
"“Yes'’ box on line 37. If the number of faculty members
who will receive the housing benefit in the academic year
covered by this report is unknown, apply the current rate
for this benefit to the number receiving the housing
benefit in the previous academic year to derive an
estimate.*

Line 38 — Social Security taxes — If covered by Social
Security, report the F.I.C.A. taxes calculated at the rate
effective January 1, 1991.*

Line 39 — Unemployment compensation — Report
the taxes (not benefits) to be paid under this law. If the
institution is self-insured, report the estimated amount
which would otherwise be paid to the State. *

Line 40 — Group life insurance — Report expenditures
by the institution to support the group life insurance
program.*

Line 41 — Worker's compensation — Report the taxes
{not benefits) to be paid under this law. If the institution
is self-insured, report the estimated amount which would
otherwise be paid to the State.*

Line 42 — Other benefits in kind with cash options —
Report personal benefits in kind only if the faculty
member has, without the imposition of conditions, the
option of taking a cash payment if the person prefers to
use the money in some other way. Since the objective is
the measurement of income available for personal
consumption, as distinct from professional purposes,
benefits of a professional nature (such as convention
travel, membership fees, grading assistance, faculty
clubs, etc.) should not be included. *

Line 43 — Total — Report the sum of the expenditures
on lines 32-42 for each of columns (1) and (3).

CONFIDENTIALITY OF DATA

The confidentiality of individuals’ salaries will be
preserved in accordance with Title V, Section 501(a) of
the Education Amendments of 1974 (Public Law 93-380,
93rd Congress, August 21, 1974) which amends Part A
of the General Education Provisions Act by adding at the
end thereof a new Section 406 specifically referring to
NCES. Section (d){2) of the Act is cited below.

""The Center shall develop and enforce standards
designed to protect the confidentiality of persons in the
collection, reporting, and publication of data under this
section. This subparagraph shall not be construed to
protect the confidentiality of information about
institutions, organizations, and agencies receiving grants
from or having contracts with the Federal government.’’

The Freedom of Information Act requires that data
retained by the Federal government must be made
available to the public so long as the rights to privacy of
individuals are not violated. When requested, data
collected in this survey will be made available to the
public in the form of computer tapes. Data cells
containing salary outlays or fringe benefit expenditures
for fewer than three individuals will be removed. The
tapes will contain all of the data items on the report
{except those which might identify individuals), as well
as the names of institutions submitting the reports.

*Verify that the number covered in column {2} on this line does not exceed the total reported in
Part A, line 15, column (4). Also verify that the number covered in column {4) on this line does not

exceed the total reparted in Part A, line 30, column {4).
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GLOSSARY — SA
SALARIES, TENURE, AND FRINGE BENEFITS OF
FULL-TIME INSTRUCTIONAL FACULTY

FRINGE BENEFITS — Cash contributions in the form of
supplementary or deferred compensation other than
salary. Excludes the employee’s contribution.

INSTRUCTIONAL FACULTY — Instruction/Research
staff employed full time (as defined by the institution)
and whose major regular assignment is instruction,
including those with released time for research.

OTHER THAN 9/10-MONTH AND 11/12-MONTH
SALARY CONTRACT — The contracted teaching
period of faculty employed for other than 2 semesters, 3
quarters, 2 trimesters, 2 4-month sessions, or 11-12
months, but still considered full-time employees (as
defined by the institution).

FOAM IPEDS-SA {6-1-91)

TENURE — Status of a personnel position, or a person
occupying a position or occupation, with respect to
permanence of position.

TENURE TRACK — Positions that lead to consideration
for tenure.

9/10-MONTH SALARY CONTRACT — The
contracted teaching period of faculty employed for 2
semesters, 3 quarters, 2 trimesters, 2 4-month sessions,
or the equivalent.

11/12-MONTH SALARY CONTRACT — The
contracted teaching period of faculty employed for the
entire year, usually a period of 11 months.
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