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Nationally and in Nebraska union membership is declining
National rates of union membership 2000 to 2021
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Despite declining membership, Americans’ approval of labor unions
remains high

Americans' Approval of Labor Unions, 1936-2023

Do you approve or disapprove of labor unions?
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Union membership in Nebraska is moderate at 6.8%
Rate of union membership by state for 2021

1.6%

27.5%
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Methodology

To what extent is there support for the labor movement in Nebraska?

* Explore membership, perceptions, Specific outreach to:

and efficacy +" Nebraska State AFL-CIO
* Omaha Federation of Labor
° Survey instrument Created using ° Mldwest Nebrasko Centrol LGbOf' COUHC”
Qualtrics * Lincoln Central Labor Union
* Nebraska State Education Association
* Nebraska State Democratic Party
* Survey distributed by email and *  Nebraska State Republican Party
social media * Douglas County Democratic Party

* Douglas County Republican Party
* Nebraska Young Republicans

* 600 responses
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Survey Demographics

Gender
MALE FEMALE NON-BINARY
427, 75% 128, 23% 4, 1%
Race Age

10, 2%

9, 2%

12, 2%
36, 6%
3,1%
508, 86%
10, 2%

o0
American Indian or Alaska Native
Asian
Black or African American
Latino/Latina/Latinx
Native Hawaiian or Pacific Islander

White
Other

30 or less

31-40

41-50

51-60

61-70

71-80

81+

N 142, 27%
B 110, 21%

I 97, 18%
B 67, 13%
B 61, 12%
Bl 45, 8%

I 82%
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Survey Demographics

What is the highest level of education you have completed?

: © © ©
100 113 112 103 90

50
0 48
High School Some College Trade or Associate Bachelor’s Advanced
Graduate Vocational Degree Degree Degree
School (Master’s, J.D.,

Ph.D., etc.)
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Union Membership

Is your
workplace
currently
unionized?

No Yes
124, 23% 418, 77%

Are you
currently a
member of

a union?

No Yes
145, 26% 409, 74%

How long have
you belonged
to a labor union?

Over 20 years Less than
96, 25% 5 years
164, 43%

Between
10 to 20 years
50, 13%

Between
5 to 10 years
75,19%
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Do you currently hold or
have you previously held a
leadership position within
your local union chapter?

Union Membership

Industry
Yes
Sied vodes I 278, 50% o7 29
Construction 55, 109 No
- ’ 7 258, 67% Yes, in the past
39, 10%
Manufacturing | 11, 2%
Healthcare [} 19, 3% What type of union do you belong to?
Cotturion N 24, 65%
Education [ 49, 9% e 249, 657

Industrial union _ 78, 20%

Government | 29, 5%
Public service union - 45, 12%

Transportation | 12, 2% Federation | 5, 1%

Public sector . 27, 5% Uplift union 0, 0%

othe, | 81, 14%

Identity-exclusive union @, 0%
Enterprise union | 1, 0%

Other I 6, 2%
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Many respondents, both union and non-union, believe unions are a
positive force in the country and in Nebraska

Respondents Who
Belong to a Union

82% 72%

believe unions believe unions
are a positive force - are a positive force
in this country in this state

Respondents Who Do Not
Belong to a Union

76% 59%

believe unions believe unions
are a positive force : are a positive force
in this country in this state
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Many respondents, both union and non-union, believe the decline in
union representation is very bad for working people

Respondents Who Belong to a Union
Very good for 0
working people - 36, 10%

Somewhat good for
9 B 23

working people
Proingreore [T 10525
Sy
Respondents Who Do Not Belong to a Union
worageore R 13 &%
eringreore T 8 5%
Treting e NN <
kol
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Many respondents
strongly agree with the
goals of organized labor
and identify a sense of
belonging to their union

Workers need strong
trade unions to
protect their interests.

| believe in
the goals of
organized labor.

My union and
| have just about
the same basic values.

The decisions made
by my union mostly
reflect my opinions.

My union’s
problems are
my problems.

| feel that | am an
important part
of my union.

My union means
a great deal to me
personally.

| feel a strong sense
of belonging
to my union.

The sense of community
one feels in the
union is unique.

| have strong bonds
to my union, bonds that
would be hard to cut off.

. Strongly disagree . Somewhat disagree Don't know . Somewhat agree . Strongly agree
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Many respondents believe unions are effective in advocating for,
protecting, and improving workers’ rights

. Strongly disagree . Somewhat disagree . Somewhat agree . Strongly agree

My union is

effective at

improving my pay.

My union is effective

at improving my physical

work environment.

My union is effective

at protecting my

employment security.
<prosing e _

at providing me with
interesting work opportunities.

My union is effective at working
with my employer to make
operations function in a better way.

My union is effective at
resolving a work situation and
bringing about an improvement.

My union is effective
at giving me more
influence over my work.

@ | CENTER FOR PUBLIC AFFAIRS RESEARCH



Support for labor unions does not necessarily translate into members’

participation in union activities

Percent of survey respondents who participated in union activities in

past year

Read news from .
ourenon | N 280 19%
Vote in a - 200, 14%
union election ’
Speak with your - 0
union representative 194, 14%

Attend a union _ 318, 22%
meeting or event

Complete a survey
from your union

Participate in a rally
organized by your union

Take an online advocacy
action organized by your union

Serve as an elected or
appointed union representative

| IR
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Among those who work in education, there is strong support for
teachers’ unions

Do you think of teachers unions or associations as...?

Absolutely
essential

Important but
not essential

Something
you could do

without

Mot sure

B o

0, 0%

0, 0%

To what degree do you believe that your perspective as a
teacher is represented in policy decisions in your union?

A great deal

Somewhat

Not very much

None at all

—
B o

0, 0%
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of respondents believe
that, without a union,
teachers would be
vulnerable to school
politics or administrators
s, who abuse their power .j
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Among those who work in education, respondents believe unions are
important in supporting and protecting teachers’ rights

. Extremely important . Very important . Moderately important Slightly important . Mot important at all

Bargain for wages/salary
95% 5%

Bargain for health/retirement benefits
95% 5%

Protect teachers’ jobs
84% 16%

Provide information about political candidates and their issue positions
63% 26% 11%

Support/endorse political candidates
68% 16% 11% 5%
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According to respondents, retirement security and access to
healthcare and insurance are top benefits provided by unions

Job security and stability - 99, 15%
Financial benefits - 120, 18%
Healthcare and insurance benefits - 122, 19%
Retirement and future security _ 156, 24%
Representation and collective voice - 99, 15%

Education and training opportunities I 16, 2%

Community and support I 20, 3%

Safety and work conditions I 2 1, 3%
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Respondents identify pay and benefits as the number one area of
improvement for unions

Pay and benefits _ 178, 35%

Job security and stability

Healthcare and insurance

Training and education

Union representation and advocacy

Communication and transparency

Workplace environment and conditions
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Political Collective
Involvement Bargaining

J -

Organizing
the
Unorganized

O

UNIVERSITY OF NEBRASKA AT OMAHA

WILLIAM BRENNAN INSTITUTE FOR LABOR STUDIES

N

Working Together
with Like-minded
Groups and
Organizations

S
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If you have any questions or concerns about
this research, please contact:

Jim Begley, M.P.A. Morgan Vogel, Ph.D.

Director Research Associate
UNO William Brennan Institute UNQO Center for Public
for Labor Studies Affairs Research
jamesbegley@unomaha.edu mdvogel@unomaha.edu
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The University of Nebraska does not discriminate based on race, color, ethnicity, national origin, sex, pregnancy, sexual orientation, gender identity, religion, disability,
age, genetic information, veteran status, marital status, and/or political affiliation in its education programs or activities, including admissions and employment. The
University prohibits any form of retaliation taken against anyone for reporting discrimination, harassment, or retaliation for otherwise engaging in protected activity.
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