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il "NOTE - The completion of this survey, in a timely and accurate manner, is MANDATORY for
FE%";‘;! PEDS-SA all institutions which participate or are applicants for participation in any Federal financial i
assistance program authorized by Title IV ofthEDHnger Education Act of 1965, as amended.

The completion of this survey is mandated by .C. 1094{a}{17).

For those institutions not required to complete this survey on the basis of the above
o D%E%?X&*S;NTTHEE&%@"EHCE requirements, the completion of this survey is voluntary and authorized by P.L. 103-382,
ACTING AS COLLECTING AGENT FOR THE National Education Statistics Act of 1994, Sec, 404{a).

U.S5. DEPARTMENT OF EDUCATION
NATIONAL CENTER FOR EDUCATION STATISTICS

INTEGRATED POSTSECONDARY
EDUCATION DATA SYSTEM

SALARIES, TENURE, AND
e B NIRRT
FULL-TIME INSTRUCTIONAL
FACULTY SURVEY 181394-10
1998-1999
Please read the accompanying instructions - UNIVERSITY OF NEBRASKA AT OMAHA

before completing this survey form. Report -
data ONLY for the institution in the address EORHANBREORIEEST
label. If data for any other institutions or OMAHA, NE 68182
branch campuses are included in this report
because they CANNOT be reported
separately, please provide a list of these

schools. Please correct any errors in the name, address, and ZIP Code.
If there are any questions about this farm, contact i :
- a Bureau of the Census IPEDS representative at JOHN INGRAM
(800) 451-6236 or FAX number (301) 457-1542, COORDINATING COMMISSION FOR POSTSECONDARY EDUC
7:30 a.m.—4:30 p.m. EST. PO BOX 95005

LINCOLN, NE 68509-5005
402-471-0030  FAX = 402-471-2886

’ Date due: November 15, 1998

1. Name of respondent 2, Title of respondent 3. Telephone
Director, Area code, number, extension
MARK A. BYRD Institutional Research (402)554-2367
FAX number
. E-Mail ad
il > (402)554-2873
; [ Al of the instructional faculty at this institution are employed on a part-time
basi
asis
If this survey is not applicable to § ; : ; 8
your institution because any of the 1 Al of the instructional faculty at this institution are military personnel
exclusions cited here embrace all of [J All of the instructional faculty at this institution contribute their services
your instructional faculty, mark (X) {e.g., members of a religious order)

the appropriate box and return the

survey form. [J All of the instructional faculty at this institution teach preclinical or

clinical medicine

PURPOSE OF THE SURVEY

The primary purpose of this survey is to collect data on the salaries, tenure, and fringe benefits of full-time
instructional faculty by contract length, sex, and academic rank; to analyze, from a national perspective, the number
and tenure status of faculty members in relation to the number of enroliments and degrees granted for an
indication of workforce demand; and to evaluate faculty compensation in relation to institutional financial resources
for an indication of the economic status of institutions and of the teaching profession. The survey is being
conducted in compliance with the Center's mission "to collect, analyze, and disseminate statistics and other
information related to education in the United States . .. " {P.L. 103-382 National Education Statistics Act of 1994,

Sec. 404(a)),
USES OF DATA

These data are used by postsecondary institutions to establish competitive compensation packages; by state
agencies to determine budgets for state-supported institutions and to meake comparative studies with other states;
by Federal agencies to analyze the teaching profession as a whole, to contribute to occupational forecasting, and to
develop financial indicators relating to postsecondary education; and by professional and educational associations
to evaluate the differences in salaries between men and women, and the general status of the profession.

R




No changes this year.

Changes from the 1997-98 form for

1998-99 SALARIES, TENURE AND FRINGE BENEFITS OF
FULL-TIME INSTRUCTIONAL FACULTY

FORM IPEDS-SA
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FORM IPEDS-SA

According to the Paperwork Reduction Act of 1995, no persons are required to respond to a
collection of information unless it displays a valid OMB control number. The valid OMB control
number for this information collection is 1850-0582. The time required to complete this
information collection is estimated to vary from 30 minutes to 8.0 hours per response, with an
average of 5.0 hours, including the time to review instructions, search existing data resources,
gather and maintain the data needed, and complete and review the information collection. If you
have any comments concerning the accuracy of the time estimate(s) or suggestions for
improving this form, please write to: U.S. Department of Education, Information
Management Team, Washington, DC 20202-4652. If you have any comments or concerns
regarding the status of your individual submission of this form, write directly to:

National Center for Education Statistics/IPEDS
U.S. Department of Education

555 New Jersey Avenue, NW

Washington, DC 20208-5652

The definitions and instructions for compiling IPEDS data have been designed
to minimize comparability problems. However, postsecondary education
institutions differ widely among themselves. As a result of these differences,

- comparisons of data provided by individual institutions may be misleading.

DO NOT RETURN INSTRUCTIONS

Page 3
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UNITID 181394

UNIVERSITY OF NEBRASKA AT OMAHA

OPE = 00255400 SECTOR =01
: SA
Part A — SALARIES AND TENURE OF FULL-TIME INSTRUCTIONAL FACULTY, ACADEMIC YEAR 1998—99
Number of t facult
Line . . Q:Bcﬂ‘ of St al DanteauDsd fausly Total number of faculty ._.O.-.%__u.._.mb—m‘hm<
No. Sex and academic rank aculty with tenure Those on tenure track | Those not on tenure track «.m.::q of nossdam.ﬂ|..& - {In whole dollars)
(1) (2) (3) {(4) (5}
I. FACULTY ON 9/10-MIONTH
SALARY CONTRACTS
IBHMEL © 129 1 130 7,999,736
01 Professors - $
02 Associate professors 84 3 1 88 4, Mww ’ mm&.
03 Assistant n_..oqmmmoqm L 5 »@ 9 i 54 mﬁw.mu ﬁ.mom
04 Instructors 2 12 14 461,865
05 .rmoncqm_,m .w 8 Hm.o 1446
06 No academic rank*
07 TOTAL MEN -
(Sum of lines 1—6) 218 45 31 294 $ 15,714,947
{b) WOMEN
o8 Professors 20 20 $ 1,140,581
09 >mmoam_nm,n3ﬂmmmo_,m 37 1 38 1,949,816
10 Assistant .un.;mmmoqm_ 3 52 1 56 2,243,921
11 Instructors 1 17 18 590,535
12 Lecturers
13 No academic rank*
14 TOTAL WOMEN
(Sum of lines 8—13) 60 54 18 132 $ 5,924,853
15 | TOTAL FACULTY ON 9/10-MONTH ;
SALARY CONTRACTS 278 99 49 426 21,639,800
{Sum of lines 7 + 14) - $

*Institutions without standard academic ranks should report full-time faculty here.
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UNITID 181394

UNIVERSITY OF NEBRASKA AT OMAHA

vS-503dl WHO3.

. OPE = 00255400 SECTOR =01
; : SA
Part A — SALARIES AND TENURE OF FULL-TIME INSTRUCTIONAL FACULTY, ACADEMIC YEAR 1998—99 — Continued
Number of t I ey :
e o 2 Number of umber of nontenured faculty -Total number of faculty - ._.O._.%_m_.._.m_.w_.ﬁwaq
No. Sex and academic rank faculty with tenure | 000 o tenure track | Those not on tenure track |  (Sum of columns ._T,l..& (In whole dollars)
(1 (2) (31 (4) (5)
Il. FACULTY ON 11/12-MONTH
SALARY CONTRACTS -
(a) MEN .
16 Professors 4 1 m $ 388,453
17 Associate _uadq.mmmoa 2 2 158,802
18 Assistant ,vqoﬁmmmo..w
19 _:mn..:nﬂoqm
20 Lecturers
21 No academic rank*
22 TOTAL MEN 547,255
(Sum of lines 16—21) & b 7 $ #2559
(b) WOMEN
23 Professors $
24 Associate professors ‘
25 Assistant professors 1 1 45,527
26 Instructors
27 Lecturers
28 20 academic rank*
29 TOTAL WOMEN
{Sum of lines 23—28) 1 1, $ 45,527
30 ._.O,__“»__m ﬂhnr_"__uqﬂhbm__.‘m,_ 1/12-MONTH
SA Y CO | - .
(Sum of lines 22 + 29) 7 1 8 g 092,782
31 |lIl. FACULTY ON LESS THAN 9/10-
MONTH SALARY CONTRACTS,
TOTAL MEN AND WOMEN $

*|nstitutions without standard academic ranks should report full-time faculty here.
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UNITID 181394

OPE = 00255400 SECTOR =01

UNIVERSITY OF NEBRASKA AT OMAHA

Part B - FRINGE BENEFITS O—.. FULL-TIME INSTRUCTIONAL FACULTY ON Q__._c MONTH AND 1 ._s,_N _SOZ._.I

SALARY CONTRACTS, ACADEMIC <m>w ‘_wmmlwm

SA

Faculty on 9/10-month contracts

Faculty on 11/12-month contracts

__ﬂ_ﬁ.m _u_.m:m.m U.m_._mmﬁ z:m_ﬂﬂﬂdmmmw__.ﬂam ) : Number covered .._,:mw_.ﬂw.wmﬁﬂﬂ.\mmmﬁ& Number covered .
{1 {2) . (3) (4)
Retirement plans (other than Social Security)
32 Vested within 5 years $ 1,622,985 426 44,459 8
33 Vested after 5 years
34 | Medical /Dental plans 1,190,670 426 22,360 8
35 | Group Life Insurance 12,780 426 240 8
36 | Other Insurance Benefits (Cafeteria Plan, etc.)
37 | Guaranteed Disability income protection .
Tuition plan (Dependents only)
38 Restricted — Mark (X) one box 1[]Yes 2[]No
Housing plan
39 Restricted — Mark (X) one box 1[dves 2[INo
40 | Social Security Taxes 1,655,445 426 45,348 8
41 Unemployment Compensation
42 | Worker's Compensation
43 | Other Benefits in kind with cash options
44 | TOTAL $ 4,481,880 $ 112,407
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GENERAL INSTRUCTIONS — SA

Please respond to each item on this report in the space provided. The Glossary provides definitions of terms

used in this report.
INSTITUTIONAL IDENTIFICATION

In the space provided on the front page of this report
make any necessary corrections to the preprinted
address information. Also, enter the name, title, area
code and telephone number of the person responsible
for completing the report.

Exclusions from reporting — This report may not be
applicable to your institution because ALL of your
instructional faculty embrace one of the exclusion
categories listed on page 1 of the survey form. If this is
tﬂe ?ase, mark (X) the appropriate category and return
the form.

PERIOD OF REPORT

This report requests data on full-time instructional
faculty employed (including those under contract but
not yet in the payroll system) by your institution as of
October 1, 1998.

PART A — SALARIES AND TENURE OF FULL-TIME
INSTRUCTIONAL FACULTY, ACADEMIC
YEAR 1998-99

General instructions for Part A — Sections |, II,
and lll — The following general instructions apply to all
Part A — Sections |, II, and Ill. {Instructions related to a
specific contract length only (9/10-month, 11/12-month,
or other than 9/10-month and 11/12-month) are
provided in Part A, Sections |, II, and IIl.}

In reporting instructional faculty, include only
those members of the Instruction/Research staff who
are employed full time (as defined by the institution)
and whose major {(more than 50%) regular assignment
is instruction, including those with released time for
research. Also included in this category are —

* Full-time instructional faculty on sabbatical leave.
Report such faculty at their regular salaries even
though the faculty member may be receiving a
reduced annuity while on leave.

* Full-time replacements for instructional faculty on
leave without pay.

* Chairs of departments (if they have no other
administrative title and hold a full-time faculty rank).
Report such faculty at their contracted faculty salary.

In reporting instructional faculty, the following
apply —

* Additional stipends for administrative, managerial, or
other responsibilities should NOT be included in the
salary calculation.

* When reporting instructional faculty by academic rank,
use the institution’s designations. Institutions without
standard academic ranks should report all faculty in
the category of "No Academic Rank".

* When reporting tenure status, use the institution’s
criteria or requirements for tenure.

e Instructional faculty should be reported as having
9/10-month, 11/12-month, or other than 9/10-month
and 11/12-month salary contracts on the basis of the
contracted (teaching) period, not on the basis of the
number of installments in which salaries are paid.

Do not report the following instructional faculty —

* Replacements for instructional faculty on sabbatical
leave.

* Instructional faculty on leave without pay.

* Instructional faculty for preclinical and clinical
medicine.* (NOTE — Instructional faculty in all other
fields, such as dentistry, veterinary medicine, nursing,
dental hygiene, etc., should be reported.)

* Instructional faculty who are employed on a part-time
basis.*

* Instructional faculty (such as members of religious
orders) whose services are valued by bookkeeping
entries rather than by full cash transactions.*

* Instructional faculty who, as members of military
organizations, are paid on a different salary scale from
civilian employees.*

* Administrative officers with titles such as dean of
instruction, academic dean, dean of faculty, dean of
students, librarian, registrar, coach, etc., even though
they may devote part of their time to classroom
instruction,

* Undergraduate or graduate students who assist in the
instruction of courses, but have titles such as graduate
or teaching assistant, teaching associate, teaching
fellow, etc.

INSTRUCTIONS FOR COMPLETING THIS FORM
PART A — Salary Contract Lengths
Sections |, Il, and 1ll of this part provide instructions

related to 9/10-month, 11/12-month, or less than
9/10-month salary contracts.

*If this statement applies to ALL instructional faculty at your institution, mark (X) the appropriate
exclusion category listed on page 1 of this survey form and return the form.

REMOVE INSTRUCTIONS BEFORE MAILING AND RETAIN FOR YOUR FILES.

FORM IPEDS-SA (7-1-88)

Instructions page 1



GENERAL INSTRUCTIONS - SA — Continued

PART A — SALARY CONTRACT LENGTHS —
Continued

Part A, Section I: Full-time faculty on
9/10-month salary contracts — Also read the
general instructions above before completing this part
of the survey form.

The term, 9/10-month salary contract, applies to
instructional faculty who teach 2 semesters, 3 quarters,
2 trimesters, 2 4-month sessions, or the equivalent.

Column (1) — Faculty with Tenure — For each line
report the number of full-time instructional faculty with
tenure.

Column (2) — Non-tenured Faculty on Tenure
Track — For each line, report the number of full-time
instructional faculty who are non-tenured but are in
positions which lead to consideration for tenure.

Column (3) — Non-tenured Faculty Not on Tenure
Track — For each line, report the number of full-time
instructional faculty who are non-tenured and are not
in positions which lead to consideration for tenure.
Also report all full-time instructional faculty for each
line if the institution does not recognize tenure.

Column (4) — Total Number of Faculty — For each
line, report the sum of columns (1), {2), and (3).

Column (5) — Total Salary Outlay — For each line,
report to the nearest whole dollar the total salary
outlay for those faculty reported in column (4).

Part A, Section II: Full-time faculty on
11/12-Month Salary Contracts — Also read the
general instructions on the preceding page for Part A
before completing this part of the survey form.

The term, 11/12-month salary contract, applies to
instructional faculty employed for the entire year,
These faculty members are usually employed for 11
months of teaching.

Follow directions for Part A, Section | for
reporting data in columns (1) through (5).

PART B — FRINGE BENEFITS OF FULL-TIME
INSTRUCTIONAL FACULTY ON
9/10-MIONTH AND 11/12-MONTH
CONTRACTS, ACADEMIC YEAR 1998-99

Report the projected fringe benefit expenditures which
will be paid by the institution, state, and/or local
government to full-time instructional faculty during the
academic year. Fringe benefits should be reported only
for those salaried instructional faculty reported in Part A,
column {4) of this survey, EXCLUDING those on other
than 9/10-month and 11/12-month contracts (PART A —
Section lll, line 31).

Fringe benefit expenditures for all instructional faculty
{total men and women) on 9/10-month contracts
should be reported in Part B, column (1), and the
number of faculty covered in column (2). Similarly, the
fringe benefits for all instructional faculty on
11/12-month contracts should be reported in Part B,
column (3), and the number of facuity covered in
column (4).

Fringe benefits are defined as cash contributions in the
form of supplementary or deferred compensation other
than salary. The employee's contribution should be
excluded when determining the dallar value of fringe
benefits. Expenditures should be reported to the
nearest dollar. When an expenditure is reported fora
fringe benefit, the number of persons receiving the
benefit should also be reported.

Lines 32 and 33 — Retirement plans (other than
Social Security) — Report contributions by the
institution, state, and local government toward
retirement on lines 32 and 33 according to the vesting
provisions of the institution’s retirement plan. A vested
retirement plan is defined as one in which the full
amount of the contribution by institution, state, and
local government, with accumulations thereon, will be
made available as a benefit in case of death while in
service and with no forfeiture in case of resignation or
dismissal from the institution.

On Line 32, report contributions toward retirement if
they become vested in the faculty member not later
than the end of the 5th year of full-time service at the
institution and are not lost to the member if the
member leaves the institution or maoves to another
state. If the institution’s retirement vesting provision
meets the 5-year criterian, report all contributions to
the retirement plan on line 32 even though some
faculty members may have been employed less than
5 years.*

On line 33, report expenditures for retirement plans in
which the employer’s contribution becomes vested in
the faculty member after 5 years or only upon
retirement.*

Line 34 — Medical/dental plans — Report
contributions to insurance plans which provide for
hospital, medical, surgical, or dental care.*

Line 35 — Group life insurance — Report
expenditures by the institution to support the group life
insurance program.*

Line 36 — Other insurance benefits (cafeteria
plan) — Report contributions to insurance plans which
cannot be reported separately on lines 34 and 35
{hospital, medical, surgical, dental care, and group life
insurance) or plans which provide employee selected
care options.*

*Verify that the number covered in column (2) on this line does not exceed the total reported in
Part A, line 15, column (4). Also verify that the number covered in column (4) on this line does
not exceed the total reported in Part A, line 30, column {4).

FORM IPEDS-SA (7-1-98)

Instructions page 2




GENERAL INSTRUCTIONS - SA — Continued

PART B — FRINGE BENEFITS OF FULL-TIME
INSTRUCTIONAL FACULTY ON
9/10-MONTH AND 11/12-MONTH
CONTRACTS, ACADEMIC
YEAR 1998-99 - Continued

Line 37 — Guaranteed disability income
protection — Report expenditures, through insurance
or otherwise, for long-term disability income payments
{defined as salary in excess of 6 months) not covered
in other retirement or insurance plans listed on this
form. These payments are not to consist of the
accumulation of unused sick leave benefits.*

Line 38 — Tuition plan — Report cash payments and
the dollar value of tuition waivers and exchanges for
dependents (including spouse) of faculty members to
attend another institution or this institution. If the
tuition plan is available to all dependents of all faculty
members to attend any institution of their choice, mark
(X) the "No" box an line 38. If either of these conditions
does not apply, mark (X) the "Yes" box one line 38.

The number covered by this benefit should be the
number of faculty dependents receiving tuition, rather
than the number of faculty members covered by this
benefit. If the number of faculty dependents who will
receive this benefit in the academic year covered by
this report is unknown, apply the tuition benefit to the
number receiving the tuition in the previous academic
year to derive an estimate.

Line 39 — Housing plan — Report the expenditures
in the form of cash payments or subsides to faculty
members for off-campus or institution-owned housing.
If faculty members have the option of choosing
off-campus housing, mark the "No" box on line 39. If
the housing plan only applies to institution-owned
housing, mark the "Yes" box on line 39. If the number
of faculty members who will receive the housing
benefit in the academic year covered by this report is
unknown, apply the current rate for this benefit to the
number receiving the housing benefit in the previous
academic year to derive an estimate.*

Line 40 — Social Security taxes — |f covered by
Social Security, report the F.I.C.A. taxes calculated at
the rate effective January 1, 1998. This amount should
include taxes for Medicare and Old-Age, Survivors, and
Disability Insurance (OASDI).*

Line 41 — Unemployment compensation — Report
the taxes (not benefits) to be paid under this law. If the
institution is self-insured, report the estimated amount
which would otherwise be paid to the state.*

Line 42 — Worker's compensation — Report the
taxes (not benefits) to be paid under this law. If the
institution is self-insured, report the estimated amount
which would otherwise be paid to the state.*

Line 43 — Other benefits in kind with cash
options — Report personal benefits in kind only if the
faculty member has, without the imposition of
conditions, the option of taking a cash payment if the
person prefers to use the money in some other way.
Since the objective is the measurement of income
available for personal consumption, as distinct from
professional purposes, benefits of a professional
nature (such as convention travel, membership fees,
grading assistance, faculty clubs, etc.} should not be
included.*

Line 44 — Total — Report the sum of expenditures on
lines 32—43 for each of columns (1) and (3).

CONFIDENTIALITY OF DATA

The confidentiality of individuals’ salaries will be
preserved in accordance with Title V, Section 501 (a) of
the Education Amendments of 1974 (Public Law
93-380, 93rd Congress, August 21, 1974) which amends
Part A of the General Education Provisions Act by
adding at the end thereof a new Section 406
specifically referring to NCES. Section (d})(2) of the Act
is cited below.

"The Center shall develop and enforce standards
designed to protect the confidentiality of persons in the
collection, reporting, and publication of data under this
section. This subparagraph shall not be construed to |
protect the confidentiality of information about
institutions, organizations, and agencies receiving
grants from or having contracts with the Federal .
government.”

The Freedom of Information Act requires that data .
retained by the Federal government must be made
available to the public so long as the rights to privacy ‘
of individuals are not violated. When requested, data

collected in this survey will be made available to the

public. Data cells containing salary outlays or fringe

benefit expenditures for fewer than three individuals

will be removed. The data base will contain all of the

data items on the report (except thase which might

identify individuals), as well as the names of

institutions submitting the reports.

*Verify that the number covered in column (2) on this line does not exceed the total reported in
Part A, line 15, column (4). Also verify that the number covered in column (4) on this line does
not exceed the total reported in Part A, line 30, column (4).

FORM IPEDS-SA {7-1-88)

Instructions page 3




GLOSSARY
SALARIES, TENURE, AND FRINGE BENEFITS OF
FULL-TIME INSTRUCTIONAL FACULTY — SA

FRINGE BENEFITS EXPENDITURES — Cash
contributions {of the institution) in the form of
supplementary or deferred compensation other than
salary. Excludes the employee’s contribution.

FULL-TIME INSTRUCTIONAL FACULTY —
Instruction/Research staff employed full-time (as
defined by the institution) and whose major regular
assignment is instruction, including those with released
time for research.

HOUSING PLAN (RESTRICTED) — Plans which
restrict beneficiaries to choose from only
institution-owned housing.

LESS THAN 9/10-MONTH SALARY CONTRACT —
The contracted teaching period of faculty employed for
other than 2 semesters, 3 quartiers, 2 trimesters, 2
4-month sessions or 11/12 months.

OTHER INSURANCE BENEFITS (Cafeteria Plan) —
An insurance plan that gives an employee the option of
selecting a combination of health care and insurance
benefits (e.g., hospital, medical, surgical, dental care,
and group life insurance).

FORM IPEDS-SA (7-1-98)

TENURE — Status of a personnel position, or a person
occupying a position or occupation, with respect to
permanence of position.

TENURE TRACK — Status of personnel positions that
lead to consideration for tenure.

TUITION PLAN (RESTRICTED) — Plans for
dependents {including spouses) of faculty members
which restrict the beneficiary to attendance at only the
institution where the faculty member is employed.

VESTED RETIREMENT PLAN — One in which the full
amount of the contribution by the institution and by the
state and local government, with accumulations
thereon, will be made available as a benefit in case of
death while in service and with no forfeiture in case of
resignation or dismissal from the institution.

9/10-MONTH SALARY CONTRACT — The contracted
teaching period of faculty employed for 2 semesters, 3
quarters, 2 trimesters, 2 4-month sessions, or the
equivalent.

11/12-MONTH SALARY CONTRACT — The
contracted teaching period of faculty employed for the
entire year, usually a period of 11 months.

Instructions page 4




GENERAL INSTRUCTIONS — SA

Pleasa rasgond to aach itam an this raporntin the space pravided. The Glossary pravicas cafinitions of tarms B

usad in this rapart,

PAAT AP — SALARIES OF PART-TIME INSTHUCTIONAL
FACULTY, ACADEMIC YEAR 1996-97

General Instructions for Part AP — The fallowing instructians apply to
Part AP which is part-ime instructional facufty, including instructianal
assisiants,

In reporting part-time Instructional faculty, include only thesa
memeers of the Instrucior/Aesaarch ‘staff who are emplayed Ean-dme
(as dafined by the institution) and whaosa major (mare than S0%) regular
assignment is instructan, including thess witl"n raleased tims for
rasearch, Alsa included in this category are —

« Adjunct faculty

- Pravided mara than 50% af their part-time warkload is instruction and
they hald faculty rapk, then repor as part-ime instructianal facufty
any wha are administrators with titles department chair or head.

Undargraduate or graduate students and other wha assistin the
instructian af caursas and have titlas such as (graduate) teaching
assistant, teaching assaaale, teaching fallaw, aic.

In reporting part-time Instructional faculty, the following apply —
+ .

. Aﬂditian_al stipends lar administrative, managarial, ar other
responsibilities should NOT be included in the salary calculatian.

- Whaen reperting instructional facufty by academic rank, usa the
institution’s designatians, Institutians withaut standard academic
ranks should repart all laculty in the category of “No Academic Rank”.

Reparing instructional faculty should be consistent with, but nat
necassanly identical to, reéparting to the DAS-Budgst Otfica tar the
Community Callagss, Stata Calleges and Univarsity. Thatis, the data
reported here are "actual” numbers rather than “budgeted” as defined
lar raparting to the Budget Cifica. '

Do not report the following as part-time instructional facublty —

- Instructional faculty who are amployed on a full-ime basis,
irespective of whather currant activety emplayed ar on leave.

Part-time replacements for full-ime faculty an leave.

- Par-time instructianal faculty wha are alsa administratars with titles
such as dean, direcar, ibradan, ragistrar, coach, ar athar, excar ™
departmant chairs ar haads as nated abava. =T

- Instructional faculty far precinical and clinical medicine,” (NQTE 5
Instructional facutlty in all ather fields, such as dentistry, vetarinary
medicine, nursing, dental hygiene, stc., should be reparted.)

. Instrucdonal facuty (such as members of raligicus ardars) whaosa
sarvices are valued by baakkaeping antdes rather than by full cash
transactians.”

+ Instructional taculty who, as members of military arganizatons, ara
paid on a diffarent salary scale from dviian emplayses.”

« Undargraduate or graduate students who assistin rasearch and
have tles such as research assistant, rassarch asscdals, ressarch

fellaw, atc.

INSTRUCTIONS FOR COMPLETING PART AP OF THIS FORM

Alsa read tha genaral instructians for Part AP, abave, befara completing
this part of the survey farm,

The term part-ime instructianal faculty applies ta instructional facufty

wha are designated by the institution as being nat full-ime emplayed
and wha teach for soma pericd af the insttution's academic ysar that
includes the fall tarm. This categary includes instructional assistants,

Calumn ﬁ1) — Part-time Faculty and Instructlonal Asslstants —
Far sach line, regort the number of part-ime instructional facufty or
instructional assistants,

Calumn (2) — FTE for Part-time Facully and Instructlanal
Assistants — For aach (ine, rapart the FTE accumulated for thosa
pan-ime instructianal facuity ar instructional assistants reported in

_calumn 1. The FT=Zis as dafined by the insttuton.

Column (3) — TOTAL SALARY OUTLAY for part-time .
instructional faculty — Faor each line, repart to the naarsst whola
dallar the total salary outlay for thosa facurr]y reparted in column (1)

GLOSSARY
NUMBER, FTE AND SALARIES OF PART-TIME
INSTRUCTIONAL FACULTY

FULL-TIME EQUIVALENT, FTE, FOR PART-TIME _
INSTRUCTIONAL FACULTY (ACADEMIC YEAR) —is the
equivalent of one faculty member who is considered o ba camying a
full load in accordance with an institutionally agreed upon convention
for converting headecount numbers to an equivalent numbar of fuil-
tima facufty. Full-lime equivalent is based on two samastars, or thraa
quarer terms. Thesa tarms ara not required to be consecutive, but
are within the sama fiscal year, and are designated by the institution.

INSTRUCTIONAL ASSISTANTS — are instruction/resaarch
assistants whosa primary (more than 50%) activity is assisting in
classrocam ar labaratary instruction. )

INSTRUCTIONAL FACULTY — Instruction/Ressarch faculty -
employed by the institution and whoss major (more than 50%)
reqular assignment is instruction, including thass with released time
for ressarch. Employment status (full-tima or pan-ima) is ds defined
by the institution for purpases of contractual conditions and
fringe benefits. Includes chairs of departmants { if they have no

other administrative title and hold a full-ime faculty rank). Excludes
administrative afficars with (itles such as dean of instructien,
academic dean, dean of faculty, dean aof students, fibrafan, registrar,
coach, stc. (See alsa Full-ime Instructional Facutty.)

PART-TIME INSTRUCTIONAL FACULTY — are instruc_:iona!
faculty wha have been designatad by the institutian as being not full-

ime smployed.

*If this statermant apglies lo ALL instructional [aculty at your institutian, mark (x) the appropriata axclusion category listed

on paga 1 of this survey farm and return the farm.

REMQVE INSTAUCTIONS BEFOARE MAILING AND RETAIN FOR YOUR FILES.

Instucaan page “f
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