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RP-2.1.4 Presidential Search Advisory Committee(s)
1.

General Statement
Every reasonable effort shall be made to have the membership of the presidential search
advisory committee(s) appointed pursuant to Section 2.1 of the Bylaws of the Board of Regents
representative of the State and the University.

2.

3.

The Board shall consider the following categories for composition of one or more presidential
search advisory committees pursuant to Section 2.1 of the Bylaws.
a.

University Administration

b.

Faculty

c.

Students

d.

University of Nebraska Foundation

e.

General Public

Responsibility of Presidential Search Advisory Committee(s)
The Board shall determine the responsibilities for the presidential search advisory committee(s).

Reference:

BRUN, Minutes, 54, p. 223 (September 8,
1989). BRUN, Minutes, 55, p. 128 (June 23,
1990). BRUN, Minutes, 55, p. 187 (September
7, 1990). BRUN, Minutes, 56, p. 149
(September 6, 1991). BRUN, Minutes, 72, p. 16
(March 21, 2014).
RP-2.1.5 Standards of Conduct for Employees and Students Regarding Alcohol and Drugs
The illegal possession, use, or distribution of drugs or alcohol by students and employees is a violation of
University rules as well as State and Federal laws. Officers of the University are to cooperate with State
and Federal agencies in the prevention of drug abuse. In satisfaction of this mandate and in order to fulfill
its obligations under the Drug Free Workplace Act of 1988, 41 U.S.C. § 701, and the Drug Free Schools
and Communities Act of 1989, 20 U.S.C. § 1145g, the University has formulated standards of conduct for
both its employees and its students which prohibit the following acts:
1.

use, possession, manufacture, distribution, or sale of illegal drugs or drug paraphernalia on
University premises, or while on University business, or at University activities, or in Universitysupplied vehicles either during or after working hours;

2.

unauthorized use, possession, manufacture, distribution or sale of a controlled substance as
defined by the Federal Controlled Substances Act, 21 U.S.C. §§ 801 et seq., or Nebraska Drug
Control Laws, Neb. Rev. Stat. §§ 28-401 et seq., on University premises, or while engaged on
University business, or at University activities, or in University-supplied vehicles either during or
after working hours;

3.

unauthorized use, manufacture, distribution, possession, or sale of alcohol on University
premises or while on university business, or at University activities, or in University-supplied
vehicles either during or after working hours;

4.

storing in a locker, desk, vehicle, or other place on University-owned or occupied premises, any
unauthorized controlled substances, drug paraphernalia, or alcohol;
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5.

use of alcohol off University premises that adversely affects an employee’s or student’s work or
academic performance or an employee’s or student’s safety or the safety of others;

6.

possession, use, manufacture, distribution, or sale of illegal drugs off University premises that
adversely affects the employee’s work performance or the student’s academic performance or an
employee’s or student’s safety or the safety of others;

7.

violation of State or Federal laws relating to the unauthorized use, possession, manufacture,
distribution or sale of alcohol, controlled substances, or drug paraphernalia;

8.

in the case of employees—failure to notify an employee’s supervisor of an employee’s arrest or
conviction under any criminal drug statue as a result of a violation of law which occurs at the
University of Nebraska workplace.

Reference:

BRUN, Minutes, 55, p. 205 (October 12, 1990).
BRUN, Minutes, 56, p. 149 (September 6, 1991).

RP-2.1.6 Relationship of Teaching, Research, and Service
The University of Nebraska is a major institution of higher education, consisting of four unique
campuses, which serves the state, the nation, and the world through three fundamental missions of
teaching, research, and service. Teaching, research, and service are all important activities for
University faculty, and all three are valued at the University of Nebraska.
1.

The Board of Regents reaffirms that the first priority of the University of Nebraska and each of its
campuses is teaching with special emphasis on teaching the undergraduate or first-professionallevel student. Postgraduate and postdoctoral education is also a vital part of the University
mission but should no eclipse the importance of teaching undergraduates.

2.

The Board of Regents reaffirms the vital role of research at the University of Nebraska and
encourages the continued pursuit of new knowledge in diverse areas of endeavor with continued
emphasis on (but without limitation to) areas of special interest and benefit to Nebraska. The
University of Nebraska is a recognized research university which has extensive programs in basic
and applied research in numerous fields of endeavor. There has been, and should continue to
be, a strong emphasis on research in areas of special interest and importance for Nebraskans.
Indeed, the Nebraska Research Initiative, funded by the Nebraska taxpayer, specifies that
research efforts funded from that source focus on matters of special concern to Nebraskans.
Furthermore, the land-grant activities of the University of Nebraska always have been manifested
by an emphasis on applied research and application of knowledge for the benefit of Nebraskans.
However, Nebraska is an integral and interactive part of the nation and the world and,
accordingly, the University of Nebraska has a role in basic and applied research in diverse areas
and disciplines not limited by geographic boundaries.

3.

The need to provide opportunities for life-long learning has never been greater. A large
percentage of postsecondary students nationwide are what are commonly called “nontraditional.”
Studies indicate that current college graduates will change careers many times during their
lifetimes for which there will be a corresponding need for new education and training. Advances
in information technology make possible teaching and service opportunities throughout the state
without regard to physical location. The life-long learning activities of the University, always
fundamental to a land-grant university, are more important than ever. The University’s programs
can offer invaluable benefit to citizens across the state for developing critical thinking skills,
enhancing individual opportunity, and strengthening our communities. The University must
recognize that take advantage of new opportunities to meet its traditional responsibilities.
Accordingly, the Board of Regents encourages the administration and faculty to develop policies
and programs for teaching and service that are accessible to Nebraskans throughout the state, as
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