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Conflict of Interest

POLICY CONTENTS

Scope
Policy Statement
Reason for Policy
History

Scope

This policy applies to all full-time employees of the University of Nebraska Omaha (UNO).

Policy Statement

University policy states that no employee of the university shall engage in any activity which conflicts
in any way with his/her university duties and responsibilities.

Reason for Policy

Conflict of Interest includes:

* Nepotism

Outside Employment
Political Activities
University Stationery

Use of University Property

Please refer to the above named individual policies for specific information.



History

This policy was developed and approved prior to the implementation of the campus policy
development and approval process approved by the Chancellor's Cabinet in October 2015.

The University of Nebraska at Oraha shall not discrinmnate based upon age, NI‘-I'ER,SIT':" QOF
race, ethnicity, color, national origin, gender-identity, sex, pregnancy,
disability, sexual orientation, genetic information, veteran's status, Oma a

marital status, religion, or political affiliation.
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